Scor e Sheet

Sect or: Horse Mackerel - New Entrant
Appl i cant Number: HSMNO0010 Ad Com 1 Nanme: AL Date : 28/12/ 2005
Appl i cant Nane: Deep Rock Marine (Pty)lLtd Ad Com 2 Narme: MR
Excl usi onary Criteria
A. | nproperly Lodged B. Materially Defective C. Essential Requirenents
Criteria YN Criteria YN Criteria Y/'N
The application was | odged at the prescribed place within the prescribed tine. Y [Submitted only one application in this sector Y [Over 50% SA Omned Y
The correct application fee was paid within the required tinefranes Y [The application is signed by the Conm ssioner of Oaths and attested to by the authorised Y [The applicant has noninated at | east one suitable vessel Y
representative(s) of the applicant, and if applicable, the Holding Conpany, the Sister -
Comments on: A Inproperly Lodged Conpany or the JV Partner(s). The applicant has not responded Yes to 3.1.1, 3.2 or 3.3 Y
The application includes a signed audit report. Y [The applicant is a conpany or CC Y
Comments on: B. Materially Defective Conments on: C. Essential Requirenents
Conpar ati ve Bal anci ng
D. Per f or mance FO2. Transformation - Top Salary Earners FO7. Transformation - Skills Devel opnent
D1. Performance - |nvestnment top salary earners is lower than the 33.3rd percentile Wi ghti ng }Appl i cation Score 0
Vi ght i ng }Appl i cation Score 0 Applicants ratio of black top salary earners to white Appl i cant Amrended Scor e
- top salary earners is nore than the 66.6th percentile Response Response
Appl i cant Amended Score Applicants ratio of female top salary earners to nale : :
Response Response top salary earners is above the 66.6th percentile Applicants Skills Devel opnent Score 0
Appl i cants Tnvestment Score 0 Applicants ratio of female top salary earners to male FO8. Transformation - Corporate Social [nvestment
] _ top salary earners is between the 33.3rd and the _ _ _ _
D2. Performance - Financial Performance 66. 6th percentiles Wi ghti ng }Appl i cation Score 0
- - - - Ratio of fenale top salary earners to naletop salary -
I }Appl I GI e i o earners is lower than the 33.3rd percentile Aé)eps! |0cnasnet éAerTSenodnesde S0
Appl i cant Anended Score FO03. Transformation - Occupational Levels P P
Response Response Véi ghti ng Pppl cation Score ‘0 Cor porate Social |nvestment Score 0
xglnl cant Current Ratio in 2004 is higher than the Appl i cant Anended Score F09. Transformation - Affirmative Procurenent
Applicant RONA in 2004 is higher than the nean Response Response Vi ghti ng }Appl ication Score -9
Appl i cant derpnstrates the ability to finance itcs 0 Appl i cants Enpl oyment Equity AClI performance score is 0 Appl i cant Amended Score
entry into this fishery bel Iow the 33. Slrd percentile ' Response Response
: : e - - Appl i cants Enpl oynment Equity ACl performance score is 0 - - - -
Applicants Quick Ratio in 2004 is higher than the nmean between the 33.3rd and the 66.6th percentile Applicant has an affirmative procurenent policy 5
Applicants average Current Ratio (over the four year Appl i cants Enploynent Equity ACl performance score is 0 0 Appl i cant uses black suppliers 0
period) is higher than the nean hi gher than the 66.6th percentile _ _
Appl i cants average Quick Ratio (over the four year Wpplicants Enploynment Equity fenmale performance score 0 F10. Transformation - Enterprise Devel opnent
period) is higher than the nean is below the 33.3rd percentile ; ; ; ;
Appl i cants average RONA (over the four year period) is Appl i cants Enployment Equity fermal e performance score 0 S @ }Appl Ication Score P
hi gher than the nean i s between the 33.3rd and the 66.6th percentile Appl i cant Arended Scor e
E. Saf ety Appl | cants Enpl oynment Equity fema! e performance score 0 0 Response Response
El. Saf et s_higher_than the 66.6th percentile Appl i cants enterprise devel opnent score 0
: y FO4. Transformation - Oanershi p Race p p p
Vei ghting }Appl lication scare 1 V& ght i ng }Appl ication Score 14 G Conpl i ance
Appl i cant Amended Scor e Appl i cant Anended Score G Conpl i ance
. Response Response Response Response VEi ght i ng Appl i cat i on Scor e 0
HV Policy in place Y 1 Applicants black ownership falls between the 10th and 75 Appl i cant Amended Scor e
E2. Jobs the 20th percentile ] Response Response
) ) ) ) plicants black ownership falls between the 1st and 75 _ _ _ _
Wi ghti ng }Appl i cati on Score 0 the 10th percentile Appl : Can'ttlhstﬁ dESI Ignat edt egpl _o%/erAa{]d has failed to
; Appl i cants bl ack ownership falls between the 20th and 75 conply Wil € _Enpl oymen quity AC
Ageps'rlocnas”et RAen:pnodnesde Score i 30th percentil e Conpiled with EE Act 55 of 1998 N 0
Appl i cants bl ack ownership falls between the 30th and 75 MLRA Char ged N 0
Appl i cants Job Creations Score 0 the 40th percentile
Shi ] Appl i cants bl ack ownership falls between the 40th and 75 MLRA Guilt Admission Fine N 0
E3. Fishing Pl an the 50th percentile RA Pl ea B : N 5
Vi ght i ng }Appl TGail on Seore 15 Appli cants black ownership falls between the 50th and 75 14 ' €a bargain
. the 60th percentile Vol untarily conplied with EE Act 55 of 1998 N 0
Appl i cant Anended Score Applicants black ownership falls between the 60th and 75
Response Response the 70th percentile ]
Appl i cant denpnstrates ability and skills to operate 15 f‘ﬁgl 'Sgtaﬂt ;elt')l:éel?\{(i :J\gnershl p falls between the 70th and 75
in the sector - -
EZ. Environnental |y Sustainabl e Practices f‘ﬁgl 'ggtaﬂt ;SJe?LZ?\{(i Ic)\gnershl p falls between the 80th and 75
Vi ght i ng }Appl i cation Score 0 PApplicants black ownership is nore than the 90th 75
w Amended S percentile
Appl i cant neE Tore FO5. Transfornation - Ownership Gender
Response Response _ _ _ _
Research in relation to environnental | y sustainabl e N ST e }Appl GRS
practices Appl i cant Amended Score
E5. Local Economni c Devel opnent Response Response
Vi ght i ng }Appl i cation Score 0 Appl i cants fermal e ownership falls above 90th 14
W Arended S percentile
Appl i cant ek core Applicants fenal e ownership falls between the 10th and 14
Response Response t he 20th percentiles
Appl i cants LED Score 0 Applicants female ownership falls between the 1st and 14
i the 10th percentiles
F. Transf or mat i on Applicants fenale ownership falls between the 20th and 14
; - : t he 30th percentiles
P FENS)7 O it O STt @ BIFEeErs Applicants fenal e ownership falls between the 30th and 14 4
Wei ghti ng }Appl i cation Score 0 t he 40th percentiles
- Appl i cants fermale ownership falls between the 40th and 14
Appl i cant Amended Scor e tﬁg 50th percentil es p
Response Response Applicants female ownership falls between the 50th and 14
Applicants ratio of black directors to white directors he 60th percentiles ]
is nore than the sector nean Aﬁpl ;S?Rts fema{ _el ownership falls between the 60th and 14
Iicants ratio of female directors to male directors € percentile
ﬁgpmre than the sector nean Aﬁpl iscc)taﬂts fema{gl ownership falls between the 70th and 14
F02. Transformation - Top Sal ary Earners € percentile
_ _ & i _ _ plicants femal e ownership falls between the 80th and 14
Wi ghti ng }Appl i cation Score 0 the 90th percentile
Appl i cant Anended Score FO6. Transformation - Oanershi p Enpl oyee Share Schenes
Response Response Wi ghti ng %ppl ication Score 0
Applicants ratio of black top salary earners to white Appl i cant Anended Scor e
top salary earners is between the 33.3rd and the Response Response
66. 6t h percentile _ _
Applicants ratio of black top salary earners to white Appl i cants Enpl oyee Ownership Score 0

DA AGREE / DI SAGREE W TH AVENDED RESPONSES Total Score: 34. 5 Count of All Rules Scored:




Scor e Sheet

Sect or: Horse Mackerel - New Entrant
Appl i cant Nunber: HSMNO0024 Ad Com 1 Name: CD Date : 28/ 12/ 2005
Appl i cant Nare: TRANSOCEAN FI SHERI ES (PTY) LTD Ad Com 2 Nane: CL
Excl usi onary Criteria
A. I nproperly Lodged B. Materially Defective C. Essential Requirements
Criteria YN Criteria YN Criteria Y/'N
The application was | odged at the prescribed place within the prescribed tine. Y [Submitted only one application in this sector Y [Over 50% SA Omned Y
The correct application fee was paid within the required tinefranes Y [The application is signed by the Conmi ssioner of Caths and attested to by the authorised Y [The applicant has noninated at | east one suitable vessel Y
Coments on A Tmoroverly Lodges fepresent ative(s) of the applicant, and if applicable, the Holding Company, the Sister The appl i cant has not responded Yes to 3.1.1, 3.2 o 3.3 Y
' ' The application includes a signed audit report. Y [The applicant is a conpany or CC Y
Comments on: B. Materially Defective Conments on: C. Essential Requirenents
Conpar ati ve Bal anci ng
D. Per f or mance FO2. Transformation - Top Salary Earners FO7. Transformation - Skills Devel opnent
D1. Performance - |nvestment top salary earners is lower than the 33.3rd percentile Vi ght i ng }Appl i cation Score -1
Vi ght i ng }Appl i cation Score 5 Applicants ratio of black top salary earners to white 1 Appl i cant Amrended Scor e
- top salary earners is nore than the 66.6th percentile Response Response
Appl i cant Amended Score Applicants ratio of female top salary earners to nale 1 1 : :
Response Response top salary earners is above the 66.6th percentile Applicants Skills Devel opnent Score -1
Appl i cants Tnvestment Score 5 Applicants ratio of female top salary earners to male 1 FO8. Transformation - Corporate Social [nvestment
] _ top salary earners is between the 33.3rd and the _ _ _ _
D2. Performance - Financial Performance 66. 6th percentiles Wi ghti ng }Appl i cation Score 0
- - - - Ratio of fenale top salary earners to naletop salary 1 -
I }Appl I GI e i o earners is lower than the 33.3rd percentile Aé)eps! |0cnasnet éAerTSenodnesde S0
Appl i cant Anended Score FO3. Transformation - QCccupational Levels P P
= n
Response Response Véi ght i ng }Appl cation Score ‘ 5 Cor porate Soci al Investnent Score 0
Applicant Current Ratio in 2004 is higher than the 2.31 Appl i cant Anended Score F09. Transformation - Affirmative Procurenent
nean - - - -
Appl i cant RONA in 2004 is higher than the nean 0 Response Response Wei ghti ng }Appl i cation Score . 5
Applicant denonstrates the ability to finance it¢s 0 ,SgFLLVCtaRteSSEWEIY gyggPLeE?i“: tey ACl performance score is - 75 -1 Alg)ergpiocnasn; ?ensepnodnesde Score
entry into this fishery - : - -
: : o : : ] ts Enpl t E ty AC f -. 75 = = = .
Applicants Quick Ratio in 2004 is higher than the mean 2.31 'ngmég;mtﬁe gg gggegnd ?EL )ée_ o hpgtrargtrag?inlcg score is Applicant has an affirmative procurement pollcy =
Appl i g)an_t S ﬁye[]aget ﬁ:urrteﬂt Ratio (over the four year 2.31 ﬁpplhi canths Enﬁl O)égegt thui ty Ap: performance score is -.75 Appl i cant uses black suppliers 0
period) is higher an the nean i gher than the 66.6th percentile _ _
Applicants average Quick Ratio (over the four year 2.31 Wpplicants Enploynment Equity fenmale performance score -.75 -1 F10. Transformation - Enterprise Devel opment
period) is higher than the nean is below the 33.3rd percentile ; ; ; ;
Appl i cants average RONA (over the four year period) is 0 Appl i cants Enployment Equity fermal e performance score -. 75 S @ }Appl Ication Score P
hi gher than the nean i s between the 33.3rd and the 66.6th percentile Appl i cant Arended Scor e
E. Saf ety Appl i cants Enpl oyment Equity feral e performance score -.75 Response Response
i s higher than the 66.6th percentile . .
El. Safety FO4. Transformation - Owanership Race Appl i cants enterprise devel opnent score 0
Wéi ghti ng }Appl i cation Score 1 Vi ght i ng }Appl Teani o Soor e ) G Conpl i ance
Appl i cant Amended Scor e Appl i cant Anended Score G Conpl i ance
. Response Response Response Response VEi ght i ng Appl i cat i on Scor e 5
HV Policy in place Y 1 Wppl i cants black ownership falls between the 10th and 0 Appl i cant Amended Scor e
E2. Jobs the 20th percentile ] Response Response
) ) ) ) plicants black ownership falls between the 1st and 0 _ _ _ _
Wi ghti ng }Appl i cati on Score 0 the 10th percentile Applicant is a designated enployer and has failed to
: lfcants black ownership falls between the 20th and 0 comply with the Enploynent Equity Act
Aé’ep' i cant R’Z”e”ded Score fﬁg 30t h percentil e P Conpiled with EE Act 55 of 1998
sponse sponse Appl i cants bl ack ownership falls between the 30th and 0 MLRA Char ged N 0
Appl i cants Job Creations Score 0 the 40th percentile
Shi ] Appl i cants bl ack ownership falls between the 40th and 0 MLRA Guilt Admission Fine N 0
E3. Fishing Pl an the 50th percentile RA Pl ea B : N 5
Vi ghti ng }Appl IaRlcIRSEGEHE 15 Appl i cants bl ack ownership falls between the 50th and 0 ' €a bargain
: t he 60th percentile Voluntarily conplied with EE Act 55 of 1998 Y 5
Appl i cant Anended Score Applicants black ownership falls between the 60th and 0
Response Response the 70th percentile ]
Appl i cant denpnstrates ability and skills to operate 15 f‘ﬁgl 'Sgtaﬂt ;elt')l:éel?\{(i :J\gnershl p falls between the 70th and 0
in the sector - -
EZ. Environnental |y Sustainabl e Practices f‘ﬁgl 'ggtaﬂt ;SJe?LZ?\{(i Ic)\gnershl p falls between the 80th and 0
Wi ghti ng }Appl i cation Score 0 PApplicants black ownership is nore than the 90th 0
w Amended S percentile
Appl i cant neE Tore FO5. Transfornation - Ownership Gender
Response Response _ _ _ _
Research in relation to environnental | y sustainabl e N ST e }Appl GRS b
practices Appl i cant Amended Score
E5. Local Economni c Devel opnent Response Response
Vi ght i ng }Appl i cation Score 0 Appl i cants fermal e ownership falls above 90th 30
W Arended S percentile
Appl i cant ek core Applicants fenal e ownership falls between the 10th and 30
Response Response t he 20th percentiles
Appl i cants LED Score 0 Applicants female ownership falls between the 1st and 30
i the 10th percentiles
F. Transf or mat i on Applicants fenale ownership falls between the 20th and 30
; - : t he 30th percentiles
F¥ RIS EF IR Ol Board of Directors Applicants femal e ownership falls between the 30th and 30
Wei ghti ng }Appl i cation Score 0 t he 40th percentiles
- Appl i cants fermal e ownership falls between the 40th and 30
Appl i cant Amended Scor e tﬁg 50th percentil es p
Response Response Applicants female ownership falls between the 50th and 30 6
Applicants ratio of black directors to white directors 0 he 60th percentiles
is nmore than the sector nean Applicants fenal e ownership falls between the 60th and 30
Applicants ratio of female directors to nale directors 0 he 70th percentile
is nore than the sector nean Aﬁpl iscc)taﬂts fema{gl ownership falls between the 70th and 30
F02. Transformation - Top Sal ary Earners € percentile
_ _ & i _ _ plicants femal e ownership falls between the 80th and 30
Wi ghti ng }Appl i cation Score 1 the 90th percentile
Appl i cant Anended Score FO6. Transformation - Oanershi p Enpl oyee Share Schenes
Response Response Wéi ght i ng %ppl ication Score -2
Applicants ratio of black top salary earners to white 1 0 Appl i cant Anended Scor e
top salary earners is between the 33.3rd and the Response Response
66. 6t h percentile _ _
Applicants ratio of black top salary earners to white 1 Appl i cants Enpl oyee Ownership Score -2

DA AGREE / DI SAGREE W TH AVENDED RESPONSES Total Score: Count of All Rules Scored:




Scor e Sheet

Sect or: Horse Mackerel - New Entrant
Appl i cant Nunber: HSMNO0021 Ad Com 1 Nane: CL Date : 28/ 12/ 2005
Appl i cant Nane: BHANA COASTAL FI SHI NG CC Ad Com 2 Nane: AL
Excl usi onary Criteria
A. I nproperly Lodged B. Materially Defective C. Essential Requirements
Criteria YN Criteria YN Criteria Y/'N
The application was | odged at the prescribed place within the prescribed tine. Y [Submitted only one application in this sector Y [Over 50% SA Omned Y
The correct application fee was paid within the required tinefranes Y [The application is signed by the Conm ssioner of Oaths and attested to by the authorised Y [The applicant has noninated at | east one suitable vessel Y
representative(s) of the applicant, and if applicable, the Holding Conpany, the Sister -
Comments on: A Inproperly Lodged Conpany or the JV Partner(s). The applicant has not responded Yes to 3.1.1, 3.2 or 3.3 Y
The application includes a signed audit report. Y [The applicant is a conpany or CC Y
Comments on: B. Materially Defective Conments on: C. Essential Requirenents
Conpar ati ve Bal anci ng
D. Per f or mance FO2. Transformation - Top Salary Earners FO7. Transformation - Skills Devel opnent
D1. Performance - |nvestment top salary earners is lower than the 33.3rd percentile Vi ght i ng }Appl i cation Score 0
Vi ght i ng }Appl i cation Score 5 Applicants ratio of black top salary earners to white 1 1 Appl i cant Amrended Scor e
- top salary earners is nore than the 66.6th percentile Response Response
Appl i cant Amended Score Applicants ratio of female top salary earners to nale 0 : :
Response Response top salary earners is above the 66.6th percentile Applicants Skills Devel opnent Score 0
Appl i cants Tnvestment Score 5 Applicants ratio of female top salary earners to male 0 FO8. Transformation - Corporate Social [nvestment
] _ top salary earners is between the 33.3rd and the _ _ _ _
D2. Performance - Fi nancial Perfornmance 66. 6th percentiles Wi ghti ng }Appl i cation Score -1
- - - - Ratio of fenale top salary earners to naletop salary 0 0 -
I }Appl I GI e i ’ earners is lower than the 33.3rd percentile Aé)eps! |0cnasnet éAerTSenodnesde S0
Appl i cant Anended Score FO3. Transformation - QCccupational Levels P P
ICx i -
Response Response Véi ght i ng }Appl cation Score ‘O Cor porate Soci al Investnent Score 1
Applicant Current Ratio in 2004 is higher than the 3.4 Appl i cant Anended Score F09. Transformation - Affirmative Procurenent
nean - - - -
Appl i cant RONA in 2004 is higher than the nean 20.5 2 Response Response Wi ghti ng }Appl i cation Score 0
Applicant denonstrates the ability to finance it¢s ,SgFLLVCtaRteSSEWEIY gyggPLeE?i“: tey ACl performance score is 0 Alg)ergpiocnasn; ?ensepnodnesde Score
entry into this fishery - : - -
: : o : : ] ts Enpl t E ty AC f 0 = = = .
Applicants Quick Ratio in 2004 is higher than the mean 2.41 'ngmég;mtﬁe gg gggegnd ?EL )ée_ o hpgtrargtrag?inlcg score is Applicant has an affirmative procurement pollcy
Applicants average Current Ratio (over the four year 9.0175 Appl i cants Enploynent Equity ACl performance score is 0 1 Appl i cant uses black suppliers
period) is higher than the nean hi gher than the 66.6th percentile _ _
Applicants average Quick Ratio (over the four year 7.11 Wpplicants Enploynment Equity fenmale performance score -. 875 -1 F10. Transformation - Enterprise Devel opment
period) is higher than the nean is below the 33.3rd percentile ; ; ; ;
Appl i cants average RONA (over the four year period) is 17. 825 5 Appl i cants Enployment Equity fermal e performance score -.875 S @ }Appl Ication Score P
hi gher than the nean i s between the 33.3rd and the 66.6th percentile Appl i cant Arended Scor e
E. Saf ety Appl i cants Enpl oyment Equity feral e performance score -. 875 Response Response
Bl Saf i s higher than the 66.6th percentile I . d I
. ety FO4. Transformation - Oanership Race Appl i cants enterprise devel opnent score 0
Wi ghti ng }Appl i cation Score 1 Vi ght i ng }Appl ication Score 16 G. Conpl i ance
AF?eps! iocnasn; F:;n:nodnesde Scor e Appl i cant Anended Score G Conpl i ance
. . p p Response Response Véi ghti ng }Appl i cation Score . 5
HV Policy in place Y 1 Applicants black ownership falls between the 10th and 100 Appl i cant Amended Scor e
E2. Jobs the 20th percentile ] Response Response
) ) ) ) plicants black ownership falls between the 1st and 100 _ _ _ _
Wi ghti ng }Appl i cati on Score 5 the 10th percentile Applicant is a designated enployer and has failed to
: lfcants black ownership falls between the 20th and 100 comply with the Enploynent Equity Act
Aé’ep' i cant R’Z”e”ded Score fﬁg 30t h percentil e P Conpiled with EE Act 55 of 1998 Y 5
sponse sponse Appl i cants bl ack ownership falls between the 30th and 100 MLRA Char ged N 0
Appl i cants Job Creations Score 5 the 40th percentile
Shi ] Appl i cants bl ack ownership falls between the 40th and 100 MLRA Guilt Admission Fine N 0
E3. Fishing Pl an the 50th percentile RA Pl ea B : N 5
Vi ghti ng }Appl IaRlcIRSEGEHE 0 Appl i cants bl ack ownership falls between the 50th and 100 ' €a bargain
_ the 60th percentile Voluntarily conplied with EE Act 55 of 1998
Appl i cant Anended Score Applicants black ownership falls between the 60th and 100 16
Response Response the 70th percentile ]
Appl i cant denpnstrates ability and skills to operate 0 f‘ﬁgl 'Sgtaﬂt ;elt')l:éel?\{(i :J\gnershl p falls between the 70th and 100
in the sector - -
EZ. Environnental |y Sustainabl e Practices f‘ﬁgl 'ggtaﬂt ;SJe?LZ?\{(i Ic)\gnershl p falls between the 80th and 100
Wi ghti ng }Appl i cation Score -2 PApplicants black ownership is nore than the 90th 100
w Amended S percentile
Appl i cant neE Tore FO5. Transfornation - Ownership Gender
Response Response _ _ _ _
Research in relation to environnental | y sustainabl e N -2 ST e }Appl GRS °
practices Appl i cant Amended Score
E5. Local Economni c Devel opnent Response Response
Wi ghti ng }Appl i cation Score 0 Appl i cants fermal e ownership falls above 90th 50
W Arended S percentile
Appl i cant ek core Applicants fenal e ownership falls between the 10th and 50
Response Response t he 20th percentiles
Appl i cants LED Score 0 Applicants female ownership falls between the 1st and 50
i the 10th percentiles
F. Transf or mat i on Applicants fenale ownership falls between the 20th and 50
; - : t he 30th percentiles
F¥ RIS EF IR Ol Board of Directors Applicants femal e ownership falls between the 30th and 50
Wei ghti ng }Appl i cation Score 9 t he 40th percentiles
S -
Appi i cant Arended Score tﬁgl :Sgtaﬂt ge: ggﬁ{ ?I g\;vner ship falls between the 40th and 50
Response Response Applicants female ownership falls between the 50th and 50
Applicants ratio of black directors to white directors 1 4.5 he 60th percentiles ]
is nore than the sector nean Applicants femal e ownership falls between the 60th and 50
Applicants ratio of female directors to nale directors 5 4.5 he 70th percentile ]
is nore than the sector nean Aﬁpl |8cc)taﬂts fema{ _el ownership falls between the 70th and 50
F02. Transformation - Top Sal ary Earners € percentile
_ _ & i _ _ plicants femal e ownership falls between the 80th and 50 9
Wi ghti ng }Appl i cation Score 1 the 90th percentile
Appl i cant Anended Score FO6. Transformation - Oanershi p Enpl oyee Share Schenes
Response Response Wéi ght i ng %ppl ication Score -2
Applicants ratio of black top salary earners to white 1 0 Appl i cant Anended Scor e
top salary earners is between the 33.3rd and the Response Response
66. 6t h percentile _ _
Applicants ratio of black top salary earners to white 1 Appl i cants Enpl oyee Ownership Score -2

DA AGREE / DI SAGREE W TH AVENDED RESPONSES Total Score: 48. 5 Count of All Rules Scored:




Scor e Sheet

Sect or: Horse Mackerel - New Entrant
Appl i cant Nunber: HSMNO0030 Ad Com 1 Name: MR Date : 28/ 12/ 2005
Appl i cant Nane: Masonel el e Fishing (Pty) Ltd Ad Com 2 Nane: CL
Excl usi onary Criteria
A. | nproperly Lodged B. Materially Defective C. Essential Requirenents
Criteria YN Criteria YN Criteria Y/'N
The application was | odged at the prescribed place within the prescribed tine. Y [Submitted only one application in this sector Y [Over 50% SA Omned Y
The correct application fee was paid within the required tinefranes Y [The application is signed by the Conm ssioner of Oaths and attested to by the authorised Y [The applicant has noninated at | east one suitable vessel Y
representative(s) of the applicant, and if applicable, the Holding Conpany, the Sister -
Comments on: A Inproperly Lodged Conpany or the JV Partner(s). The applicant has not responded Yes to 3.1.1, 3.2 or 3.3 Y
The application includes a signed audit report. Y [The applicant is a conpany or CC Y
Comments on: B. Materially Defective Conments on: C. Essential Requirenents
Conpar ati ve Bal anci ng
D. Per f or mance FO2. Transformation - Top Salary Earners FO7. Transformation - Skills Devel opnent
D1. Performance - |nvestment top salary earners is lower than the 33.3rd percentile Vi ght i ng }Appl i cation Score 0
Vi ght i ng }Appl i cation Score 5 Applicants ratio of black top salary earners to white 1 1 Appl i cant Amrended Scor e
- top salary earners is nore than the 66.6th percentile Response Response
Appl i cant Amended Score Applicants ratio of female top salary earners to nale 1 1 : :
Response Response top salary earners is above the 66.6th percentile Applicants Skills Devel opment Score 0
Appl i cants Tnvestment Score 5 Applicants ratio of female top salary earners to male 1 FO8. Transformation - Corporate Social [nvestment
] _ top salary earners is between the 33.3rd and the _ _ _ _
D2. Performance - Financial Performance 66. 6th percentiles Wi ghti ng }Appl i cation Score 0
- - - - Ratio of fenale top salary earners to naletop salary 1 -
I }Appl I GI e i 20 earners is lower than the 33.3rd percentile Aé)eps! |0cnasnet éAerTSenodnesde S0
Appl i cant Anended Score FO3. Transformation - QCccupational Levels P P
= n
Response Response Véi ght i ng }Appl cation Score ‘O Cor porate Soci al Investnent Score 0
Applicant Current Ratio in 2004 is higher than the Appl i cant Anended Score F09. Transformation - Affirmative Procurenent
g;glni cant RONA in 2004 is higher than the nean Response Response Vi ghti ng }Appl ication Score -9
FPpTT cant deronsirales The abiTity (o f1nance 114s 20 poplicants Empl gygzPLeE?iu: Ly AC performnce score Ts -. 0044 Aéoeﬂgocnasn; Fﬁe?pnodnesde Score
entlr_y into t !Sk IRz ery. 2004 is high R R Appl i cants Enpl oynment Equity ACl performance score is -. 0044 0 - - - -
Applicants Quic tioin I's higher than the nmean bet ween the 33.3rd and the 66.6th percentile Applicant has an affirmative procurement policy .5
Applicants average Current Ratio (over the four year Appl i cants Enploynent Equity ACl performance score is -.0044 Appl i cant uses black suppliers 0
period) is higher than the nean hi gher than the 66.6th percentile _ _
Applicants average Quick Ratio (over the four year Wpplicants Enploynment Equity fenmale performance score -.6332 F10. Transformation - Enterprise Devel opment
period) is higher than the nean is below the 33.3rd percentile ; ; ; ;
Appl i cants average RONA (over the four year period) is Appl i cants Enployment Equity fermal e performance score -.6332 0 S @ }Appl Ication Score P
hi gher than the nean i s between the 33.3rd and the 66.6th percentile Appl i cant Arended Scor e
E. Saf ety Appl i cants Enpl oyment Equity feral e performance score -. 6332 Response Response
i s higher than the 66.6th percentile . .
El. Safety FO4. Transformation - Owanership Race Appl i cants enterprise devel opnent score 0
Wéi ghti ng }Appl i cation Score 1 Vi ght i ng }Appl Teani o Soor e 16 G Conpl i ance
Appl i cant Amended Scor e Appl i cant Anended Score G Conpl i ance
Response Response - - - -
_ _ Response Response Vi ght i ng }Appl ication Score 0
HV Policy in place Y 1 Wppl i cants black ownership falls between the 10th and 100 Appl i cant Amended Scor e
E2. Jobs the 20th percentile ] Response Response
) ) ) ) plicants black ownership falls between the 1st and 100 _ _ _ _
Wi ghti ng }Appl i cati on Score 0 the 10th percentile Applicant is a designated enployer and has failed to
: Applicants black ownership falls between the 20th and 100 comply with the Enploynent Equity Act
Ageps'rlocnas”et RAen:pnodnesde Score i 30th percentil e Conpiled with EE Act 55 of 1998 N 0
Appl i cants bl ack ownership falls between the 30th and 100 MLRA Char ged N 0
Appl i cants Job Creations Score 0 the 40th percentile
Shi ] Appl i cants bl ack ownership falls between the 40th and 100 MLRA Guilt Admission Fine N 0
E3. Fishing Pl an the 50th percentile RA Pl ea B : N 5
Vi ghti ng }Appl IaRlcIRSEGEHE 15 Appl i cants bl ack ownership falls between the 50th and 100 ' €a bargain
. the 60th percentile Vol untarily conplied with EE Act 55 of 1998 Y N 0
Appl i cant Anended Score Applicants black ownership falls between the 60th and 100 16
Response Response the 70th percentile _
Appl i cant denpnstrates ability and skills to operate 15 f‘ﬁgl 'Sgtaﬂt ;elt')l:éel?\{(i :J\gnershl p falls between the 70th and 100
in the sector - -
EZ. Environnental |y Sustainabl e Practices f‘ﬁgl 'ggtaﬂt ;SJe?LZ?\{(i Ic)\gnershl p falls between the 80th and 100
Wi ghti ng }Appl i cation Score 0 PApplicants black ownership is nore than the 90th 100
w Amended S percentile
Appl i cant neE Tore FO5. Transfornation - Ownership Gender
Response Response _ _ _ _
Research in relation to environnental | y sustainabl e Y N 0 ST e }Appl GRS 10
practices Appl i cant Amended Score
E5. Local Economni c Devel opnent Response Response
Vi ght i ng }Appl i cation Score 1 Appl i cants fermal e ownership falls above 90th 100 10
W Arended S percentile
Appl i cant ek core Applicants fenal e ownership falls between the 10th and 100
Response Response t he 20th percentiles
Appl i cants LED Score 1 Applicants female ownership falls between the 1st and 100
i the 10th percentiles
F. Transf or mat i on Applicants fenale ownership falls between the 20th and 100
; - : t he 30th percentiles
F¥ RIS EF IR Ol Board of Directors Applicants femal e ownership falls between the 30th and 100
Wei ghti ng }Appl i cation Score 9 t he 40th percentiles
- Appl i cants fermal e ownership falls between the 40th and 100
Appl i cant Amended Scor e tﬁg 50th percentil es p
Response Response Applicants female ownership falls between the 50th and 100
Applicants ratio of black directors to white directors 1 4.5 he 60th percentiles
is nmore than the sector nean Applicants fenal e ownership falls between the 60th and 100
Applicants ratio of female directors to nale directors 1 4.5 he 70th percentile
is nore than the sector nean Aﬁpl iscc)taﬂts fema{gl ownership falls between the 70th and 100
F02. Transformation - Top Sal ary Earners € percentile
_ _ & i _ _ plicants femal e ownership falls between the 80th and 100
Wi ghti ng }Appl i cation Score 2 the 90th percentile
Appl i cant Anended Score FO6. Transformation - Oanershi p Enpl oyee Share Schenes
Response Response Wi ghti ng %ppl ication Score 0
Applicants ratio of black top salary earners to white 1 0 Appl i cant Anended Scor e
ggpefﬁl ary ea{ _n;ers is between the 33.3rd and the Response Response
. percentile _ -
Applicants ratio of black top salary earners to white 1 Appl i cants Enpl oyee Oanership Score 0

DA AGREE / DI SAGREE W TH AVENDED RESPONSES Total Score: 79.5 Count of All Rules Scored:




Scor e Sheet

Sect or: Horse Mackerel - New Entrant
Appl i cant Nunber: HSMNO0032 Ad Com 1 Nane: CL Date : 28/ 12/ 2005
Appl i cant Nare: QUI CKVEST 334 (PTY) LTD Ad Com 2 Nane: MR
Excl usi onary Criteria
A. | nproperly Lodged B. Materially Defective C. Essential Requirenents
Criteria YN Criteria YN Criteria Y/'N
The application was | odged at the prescribed place within the prescribed tine. Y [Submitted only one application in this sector Y [Over 50% SA Omned Y
The correct application fee was paid within the required tinefranes Y [The application is signed by the Conmi ssioner of Caths and attested to by the authorised Y [The applicant has noninated at | east one suitable vessel N
Coments on A Tmoroverly Lodges fepresent ative(s) of the applicant, and if applicable, the Holding Company, the Sister The appl i cant has not responded Yes to 3.1.1, 3.2 o 3.3 v
' ' The application includes a signed audit report. Y [The applicant is a conpany or CC Y
Comments on: B. Materially Defective Conments on: C. Essential Requirenents
Conpar ati ve Bal anci ng
D. Per f or mance FO2. Transformation - Top Salary Earners FO7. Transformation - Skills Devel opnent
D1. Performance - |nvestment top salary earners is lower than the 33.3rd percentile Vi ght i ng }Appl i cation Score 0
Vi ght i ng }Appl i cation Score 0 Applicants ratio of black top salary earners to white Appl i cant Amrended Scor e
- top salary earners is nore than the 66.6th percentile Response Response
Appl i cant Amended Score Applicants ratio of female top salary earners to nale : :
Response Response top salary earners is above the 66.6th percentile Applicants Skills Devel opment Score 0
Appl i cants Tnvestment Score 0 Applicants ratio of female top salary earners to male FO8. Transformation - Corporate Social [nvestment
] _ top salary earners is between the 33.3rd and the _ _ _ _
D2. Performance - Financial Performance 66. 6th percentiles Wi ghti ng }Appl i cation Score 0
- - - - Ratio of fenale top salary earners to naletop salary -
I }Appl I GI e i o earners is lower than the 33.3rd percentile Aé)eps! |0cnasnet éAerTSenodnesde S0
Appl i cant Anended Score FO3. Transformation - QCccupational Levels P P
= n
Response Response Véi ght i ng }Appl cation Score ‘2 Cor porate Soci al Investnent Score 0
Applicant Current Ratio in 2004 is higher than the Appl i cant Anended Score F09. Transformation - Affirmative Procurenent
nean - - - -
Applicant RONA in 2004 is higher than the nean Response Response Vi ghti ng }Appl ication Score -9
Applicant denonstrates the ability to finance it¢s 0 ,SgFLLVCtaRteSSEWEIY gyggPLeE?i“: tey ACl performance score is 0 Alg)ergpiocnasn; ?ensepnodnesde Score
entry into this fishery - : - -
: : o : : ] ts Enpl t E ty AC f 0 = = = .
Applicants Quick Ratio in 2004 is higher than the nean 'Sg?w:agﬁntfme gg gggegnd ?EL %6. ot hpgtrargtrag?inlcg score Is Appl i cant has an affirmative procurenent policy 5
Appl i g)an_ts ﬁye[]agetﬁ:urr?ﬂt Ratio (over the four year ﬁpplhi canths Enﬁl O)égegt thui ty Ap: performance score is 0 1 Appl i cant uses black suppliers 0
period) is higher an the nean i gher than the 66.6th percentile _ _
Appl i cants average Quick Ratio (over the four year Wpplicants Enploynment Equity fenmale performance score 0 F10. Transformation - Enterprise Devel opnent
period) is higher than the nean is below the 33.3rd percentile ; ; ; ;
Appl i cants average RONA (over the four year period) is Appl i cants Enployment Equity fermal e performance score 0 S @ }Appl Ication Score P
hi gher than the nean i s between the 33.3rd and the 66.6th percentile Appl i cant Arended Scor e
E. Saf ety Appl i cants Enpl oyment Equity feral e performance score 0 1 Response Response
i s higher than the 66.6th til c c
El. Safety F84. ' '?’r g:lsfo?rnmti §n . OmeP(;LiCSnRIacZ Appl i cants enterprise devel opnent score N 0
Wéi ghti ng }Appl i cation Score 1 Vi ght i ng }Appl Teani o Soor e ) G Conpl i ance
Appl i cant Amended Scor e Appl i cant Anended Score G Conpl i ance
. Response Response Response Response VEi ght i ng Appl i cat i on Scor e 0
HV Policy in place Y 1 Wppl i cants black ownership falls between the 10th and Appl i cant Amended Scor e
E2. Jobs the 20th percentile ] Response Response
) ) ) ) plicants black ownership falls between the 1st and _ _ _ _
Wi ghti ng }Appl i cati on Score 0 the 10th percentile Applicant is a designated enployer and has failed to
: lfcants black ownership falls between the 20th and comply with the Enploynent Equity Act
Aé’ep' i cant R’Z”e”ded Score fﬁg 30t h percentil e P Conpiled with EE Act 55 of 1998
sponse sponse Appl i cants bl ack ownership falls between the 30th and MLRA Char ged N 0
Appl i cants Job Creations Score 0 the 40th percentile
Shi ] Appl i cants bl ack ownership falls between the 40th and MLRA Guilt Admission Fine N 0
E3. Fishing Pl an the 50th percentile RA Pl ea B : N 5
Vi ghti ng }Appl IaRlcIRSEGEHE 0 Appl i cants bl ack ownership falls between the 50th and ' €a bargain
: t he 60th percentile Voluntarily conplied with EE Act 55 of 1998 N 0
Appl i cant Anended Score Applicants black ownership falls between the 60th and
Response Response the 70th percentile ]
Appl i cant denpnstrates ability and skills to operate 0 f‘ﬁgl 'Sgtaﬂt ;elt')l:éel?\{(i :J\gnershl p falls between the 70th and
in the sector - -
EZ. Environnental |y Sustainabl e Practices f‘ﬁgl 'ggtaﬂt ;SJe?LZ?\{(i Ic)\gnershl p falls between the 80th and
Wi ghti ng }Appl i cation Score -2 PApplicants black ownership is nore than the 90th
w Amended S percentile
Appl i cant neE Tore FO5. Transfornation - Ownership Gender
Response Response _ _ _ _
Research in relation to environnental | y sustainabl e N -2 ST e }Appl GRS .
practices Appl i cant Amended Score
E5. Local Economni c Devel opnent Response Response
Vi ght i ng }Appl i cation Score 0 Appl i cants fermal e ownership falls above 90th
W Arended S percentile
Appl i cant ek core Applicants fenal e ownership falls between the 10th and
Response Response t he 20th percentiles
Appl i cants LED Score 0 Applicants female ownership falls between the 1st and
i the 10th percentiles
F. Transf or mat i on Applicants fenale ownership falls between the 20th and
; - : t he 30th percentiles
F¥ RIS EF IR Ol Board of Directors Applicants femal e ownership falls between the 30th and
Wei ghti ng }Appl i cation Score 0 t he 40th percentiles
- Appl i cants fermal e ownership falls between the 40th and
Appl i cant Amended Scor e tﬁg 50th percentil es p
Response Response Applicants female ownership falls between the 50th and
Applicants ratio of black directors to white directors .6 he 60th percentiles ]
is nore than the sector nean Aﬁpl ;S?Rts fema{gel ownership falls between the 60th and
Iicants ratio of female directors to male directors € percentile
ﬁgpmre than the sector nean Aﬁpl iscc)taﬂts fema{gl ownership falls between the 70th and
F02. Transformation - Top Sal ary Earners € percentile
_ _ & i _ _ plicants femal e ownership falls between the 80th and
Wi ghti ng }Appl i cation Score 0 the 90th percentile
Appl i cant Anended Score FO6. Transformation - Oanershi p Enpl oyee Share Schenes
Response Response Wi ghti ng %ppl ication Score 0
Applicants ratio of black top salary earners to white Appl i cant Anended Scor e
top salary earners is between the 33.3rd and the Response Response
66. 6t h percentile _ _
Applicants ratio of black top salary earners to white Appl i cants Enpl oyee Ownership Score 0

DA AGREE / DI SAGREE W TH AVENDED RESPONSES Total Score: Count of All Rules Scored:




Scor e Sheet

Sect or: Horse Mackerel - New Entrant
Appl i cant Nunber: HSMNO0033 Ad Com 1 Name: MR Date : 28/ 12/ 2005
Appl i cant Nare: RI AL FI SHI NG PTY LTD Ad Com 2 Nane: AL
Excl usi onary Criteria
A. I nproperly Lodged B. Materially Defective C. Essential Requirements
Criteria YN Criteria YN Criteria Y/'N
The application was | odged at the prescribed place within the prescribed tine. Y [Submitted only one application in this sector Over 50% SA Omned Y
The correct application fee was paid within the required tinefranes Y [The application is signed by the Conmi ssioner of Caths and attested to by the authorised Y [The applicant has noninated at | east one suitable vessel Y
Coments on A Tmoroverly Lodges fepresent ative(s) of the applicant, and if applicable, the Holding Company, the Sister The appl i cant has not responded Yes to 3.1.1, 3.2 o 3.3 Y
' ' The application includes a signed audit report. Y [The applicant is a conpany or CC Y
Comments on: B. Materially Defective Conments on: C. Essential Requirenents
Conpar ati ve Bal anci ng
D. Per f or mance FO2. Transformation - Top Salary Earners FO7. Transformation - Skills Devel opnent
D1. Performance - |nvestment top salary earners is lower than the 33.3rd percentile Vi ght i ng }Appl i cation Score 0
Vi ght i ng }Appl i cation Score 5 Applicants ratio of black top salary earners to white .5 Appl i cant Amrended Scor e
- top salary earners is nore than the 66.6th percentile Response Response
Appl i cant Amended Score Applicants ratio of female top salary earners to nale 0 : :
Response Response top salary earners is above the 66.6th percentile Applicants Skills Devel opnent Score 0
Appl i cants Tnvestment Score 5 Applicants ratio of female top salary earners to male 0 FO8. Transformation - Corporate Social [nvestment
] _ top salary earners is between the 33.3rd and the _ _ _ _
D2. Performance - Fi nancial Perfornmance 66. 6th percentiles Wi ghti ng }Appl i cation Score 1
- - - - Ratio of fenale top salary earners to naletop salary 0 -1 -
I }Appl I GI e i o earners is lower than the 33.3rd percentile Aé)eps! |0cnasnet éAerTSenodnesde S0
Appl i cant Anended Score FO03. Transformation - Occupational Levels : P P
Response Response Véi ghti ng Pppl cation Score ‘0 Cor porate Social |nvestment Score 1
xglnl cant Current Ratio in 2004 is higher than the .45 Appl i cant Anended Score F09. Transformation - Affirmative Procurenent
Appl i cant RONA in 2004 is higher than the nean -1.56 Response Response Wi ghti ng }Appl i cation Score . 5
Appl i cant derpnstrates the ability to finance itcs 0 Appl i cants Enpl oyment Equity AClI performance score is -.0044 Appl i cant Amended Score
ntry i ; ! bel ow the 33.3rd percentile Response Response
y into this fishery - - Appl i cants Enpl oynment Equity ACl performance score is -.0044 0
Applicants Quick Ratio in 2004 is higher than the nean .45 be{)ween t he gg 3|)'ld Phd ?he %6. ot hppercenti Lo : Applicant has an af firmative procurenent policy 5
Applicants average Current Ratio (over the four year . 8767 Appl i cants Enploynent Equity ACl performance score is -.0044 Appl i cant uses black suppliers 0
period) is higher than the nean hi gher than the 66.6th percentile _ _
Applicants average Quick Ratio (over the four year . 8767 Wpplicants Enploynment Equity fenmale performance score -.6332 F10. Transformation - Enterprise Devel opment
period) is higher than the nean is below the 33.3rd percentile ; ; ; ;
Appl i cants average RONA (over the four year period) is . 1533 Appl i cants Enployment Equity fermal e performance score -.6332 0 S @ }Appl Ication Score P
hi gher than the nean i s between the 33.3rd and the 66.6th percentile Appl i cant Arended Scor e
E. Saf ety Appl i cants Enpl oyment Equity feral e performance score -. 6332 Response Response
Bl Saf i s higher than the 66.6th percentile I . d I
. ety FO4. Transformation - Oanership Race Applicants enterprise devel opnent score 0
Vei ghting }Appl lication scare 1 V& ght i ng }Appl ication Score 16 G Conpl i ance
AF?eps! iocnasn; F:;n:nodnesde Scor e Appl i cant Anended Score G Conpl i ance
- P P Response Response Véi ght i ng Appl i cat i on Scor e 5
HV Policy in place Y 1 Aﬁpl |28?Rt s bl ac{g Iowner ship falls between the 10th and 100 Appl i cant Amended Scor e
E2. Jobs t he percentile Response Response
) ) ) ) plicants black ownership falls between the 1st and 100 _ _ _ _ s >
Wi ghti ng }Appl i cati on Score 5 the 10th percentile Applicant is a designated enployer and has failed to
: lfcants black ownership falls between the 20th and 100 comply with the Enploynent Equity Act
Aé’ep' i cant R’Z”e”ded Score fﬁg 30t h percentil e P Conpiled with EE Act 55 of 1998 Y 5
sponse sponse Appl i cants bl ack ownership falls between the 30th and 100 MLRA Char ged N 0
Appl i cants Job Creations Score 5 the 40th percentile
E3. Fishing Flan Appl i cants bl ack ownership falls between the 40th and 100 MLRA Guilt Admi ssion Fine N 0
: : - - the 50th percentile : M_RA Pl ea Bargain N 0
Wei ght i ng }App| icati on Score 15 Appl i cants bl ack. ownership falls between the 50th and 100
_ the 60th percentile Voluntarily conplied with EE Act 55 of 1998 Y N
Appl i cant Amended Score Applicants black ownership falls between the 60th and 100 16
Response Response the 70th percentile
: — : Appl i cants bl ack ownership falls between the 70th and 100
Appl i cant denobnstrates ability and skills to operate 15 the 80th percentile
in the sector
E4. Environnental |y Sustainable Practices Appl i cants bl ack ownership falls between the 80th and 100
) the 90th percentile
Vi ght i ng }Appl i cation Score 2 Applicants black ownership is nore than the 90th 100
Appl i cant Amended Score Egrsce_rll_: :allngf ormation - Oanership Gender
Response Response _ _ _ _
Research in relation to environnental | y sustainabl e Y 2 ST e }Appl GRS ’
practices Appl i cant Amended Score
E5. Local Economni c Devel opnent Response Response
Wi ghti ng }Appl i cation Score 1 Appl i cants fermal e ownership falls above 90th 38.34
W Arended S percentile
Appl i cant ek core Applicants fenal e ownership falls between the 10th and 38. 34
Response Response t he 20th percentiles
Appl i cants LED Score 1 Applicants female ownership falls between the 1st and 38.34
i the 10th percentiles
F. Transf or mat i on Applicants fenale ownership falls between the 20th and 38.34
; - : t he 30th percentiles
P FENS)7 O it O STt @ BIFEeErs Applicants fenal e ownership falls between the 30th and 38.34
Wei ghti ng }Appl i cation Score .5 t he 40th percentiles
S -
Appi i cant Arended Score tﬁgl :Sgtaﬂt ge: ggﬁ{ ?I g\;vner ship falls between the 40th and 38.34
Response Response Appli cants ferale ownership falls between the 50th and 38.34
Applicants ratio of black directors to white directors 1 4.5 he 60th percentiles ]
i re than th tor n plicants fenale ownership falls between the an .
s nore tha e sector nea Appl ts f e hip falls bet the 60th and 38.34 7
Applicants ratio of female directors to nale directors ) he 70th percentile ]
is nore than the sector nean Appl i cants femal e ownership falls between the 70th and 38.34
FO2. Transformation - Top Salary Earners he 80th percentile i
_ _ _ _ plicants femal e ownership falls between the 80th and 38.34
Wi ghti ng }Appl i cation Score -3 the 90th percentile
Appl i cant Anended Score FO6. Transformation - Oanershi p Enpl oyee Share Schenes
Response Response Wéi ght i ng %ppl ication Score -2
Applicants ratio of black top salary earners to white .5 Appl i cant Amrended Scor e
top salary earners is between the 33.3rd and the Response Response
66. 6t h percentile _ _
Applicants ratio of black top salary earners to white .5 -2 Appl i cants Enpl oyee Ownership Score -2

DA AGREE / DI SAGREE W TH AVENDED RESPONSES Total Score: 63. 5 Count of All Rules Scored:




Scor e Sheet

Sect or: Horse Mackerel - New Entrant
Appl i cant Nunber: HSMNO0004 Ad Com 1 Nane: AL Date : 28/ 12/ 2005
Applicant Name: PREM ER FISHING SA (PTY) LTD Ad Com 2 Name: CL
Excl usi onary Criteria
A. I nproperly Lodged B. Materially Defective C. Essential Requirements
Criteria YN Criteria YN Criteria Y/'N
The application was | odged at the prescribed place within the prescribed tine. Y [Submitted only one application in this sector Y [Over 50% SA Omned Y
The correct application fee was paid within the required tinefranes Y [The application is signed by the Conm ssioner of Oaths and attested to by the authorised Y [The applicant has noninated at | east one suitable vessel Y
representative(s) of the applicant, and if applicable, the Holding Conpany, the Sister -
Comments on: A Inproperly Lodged Conpany or the JV Partner(s). The applicant has not responded Yes to 3.1.1, 3.2 or 3.3 Y
The application includes a signed audit report. Y [The applicant is a conpany or CC Y
Comments on: B. Materially Defective Conments on: C. Essential Requirenents
Conpar ati ve Bal anci ng
D. Per f or mance FO2. Transformation - Top Salary Earners FO7. Transformation - Skills Devel opnent
D1. Performance - |nvestment top salary earners is lower than the 33.3rd percentile Vi ght i ng }Appl i cation Score 1
Vi ght i ng }Appl i cation Score 5 Applicants ratio of black top salary earners to white 0. 555 Appl i cant Amrended Scor e
- top salary earners is nore than the 66.6th percentile Response Response
Appl i cant Amended Score Applicants ratio of female top salary earners to nale : :
Response Response top salary earners is above the 66.6th percentile Applicants Skills Devel opnent Score 1
Applicants | nvestment Score 5 {\ggl Isgflgtr; ;gtrlngrgfi;eggi aeégptﬁ:l ggy;grgﬁgst;g mal e FO8. Transformation - Corporate Social [nvestnent
D2. Performance - Fi nancial Perfornmance 66. 6th percentiles ' Wi ghti ng }Appl i cation Score 0
- - - - Ratio of fenale top salary earners to naletop salary -
I }Appl I GI e i 20 earners is lower than the 33.3rd percentile Aé)eps!;ocnasn; éAerTSepnodnesde S0
Appl i cant Amrended Scor e FO3. Transformation - Cccupational Levels
= n
Response Response Véi ghti ng Pppl cation Score ‘ 1 Cor porate Soci al |nvestment Score 0
xglnl cant Current Ratio in 2004 is higher than the 164. 48 2 Appl i cant Anended Score F09. Transformation - Affirmative Procurenent
; ; ; ; Response Response Wei ghti ng plication Score . 5
Appl i cant RONA in 2004 is higher than the nean 26. 38 2
- s - = plicants Enployment Equity ACI perfornmance score is -.4748 -1 I'i cant Amended Score
Appl i cant denonstrates the ability to finance it¢s 0 h p
entry Into th! st sh_ery_ : : %L?ngzfssgﬁg{ gyﬂggfeglu: ?y ACl performance score is -. 4748 RESRNIEE RESRNIEE
Applicants Quick Ratio in 2004 is higher than the nmean 110.74 2 bet ween the 33.3rd and the 66.6th percentile Applicant has an affirmative procurement policy 5
Applicants average Current Ratio (over the four year 196. 6475 5 Appl i cants Enploynent Equity ACl performance score is -. 4748 Appl i cant uses black suppliers Y
period) is higher than the nean hi gher than the 66.6th percentile _ _
Applicants average Quick Ratio (over the four year 138. 9825 4 Wpplicants Enploynment Equity fenmale performance score -.6344 F10. Transformation - Enterprise Devel opment
period) is higher than the nean is below the 33.3rd percentile ; ; ; ;
Appl i cants average RONA (over the four year period) is 48. 1075 5 Appl i cants Enployment Equity fermal e performance score -.6344 0 S @ }Appl Ication Score !
hi gher than the nean i s between the 33.3rd and the 66.6th percentile Appl i cant Arended Scor e
E. Saf ety Appl i cants Enpl oyment Equity feral e performance score -.6344 Response Response
Bl Saf i s higher than the 66.6th percentile I . d I 1
. ety FO4. Transformation - Oanership Race Applicants enterprise devel opnent score
Wi ghti ng }Appl i cation Score 1 Vi ght i ng }Appl ication Score 5 G. Conpl i ance
AF?epslp:ocnasnet F:;n:pnodnesde Scor e Appl i cant Anended Score G Conpl i ance
Response Response Vi ght i ng plication Score .5
HV Policy in place Y 1 Applicants black ownership falls between the 10th and 51.6 6 }Ap Appl i cant Amended Scor e
E2. Jobs the 20th percentile ] Response Response
) ) ) ) plicants black ownership falls between the 1st and 51.6 _ _ _ _
Wi ghti ng }Appl i cati on Score 5 the 10th percentile Applicant is a designated enployer and has failed to
Appl i cant Arended Score Appl i cants bl ack ownership falls between the 20th and 51.6 gnp! Iy \éV' t'htLhEEEgplt OégEn]E E?_glgzgy Act - s
the 30th percentile npiied w C o .
Response Response : -
Appl i cants bl ack ownership falls between the 30th and 51.6
Appl i cants Job Creations Score 5 the 40th percentile M.RA Char ged N 0
E3. Fishing Flan Appl i cants bl ack ownership falls between the 40th and 51.6 MLRA Guilt Admi ssion Fine N 0
: the 50th percentile - -
WeTghtiing Appl i cat i on Score 15 Applicants bl ack ownership falls between the 50th and 51.6 M.RA Pl ea Bargain N 0
_ the 60th percentile Voluntarily conplied with EE Act 55 of 1998
Appl i cant Anended Score Applicants black ownership falls between the 60th and 51.6
Response Response the 70th percentile
: — : Appl i cants bl ack ownership falls between the 70th and 51.6
;Aﬁplt kgagtec?g;mnstrat es ability and skills to operate 15 the 80th percentile
- - - Iicants black ownership falls between the 80th and 51.6
E4. Environnental |y Sustainable Practices APP .
the 90th percentile
Wi ghti ng }Appl i cation Score 2 PApplicants black ownership is nore than the 90th 51.6
- percentile
Appl i cant Amended Score FO5. Transfornation - Ownership Gender
Response Response }Ap
. . . . Wi ghti ng plication Score 2
Research in relation to environnental | y sustainabl e Y 2
practices Appl i cant Amended Score
E5. Local Economni c Devel opnent Response Response
Vi ght i ng }Appl i cation Score 0 Appl i cants fermal e ownership falls above 90th 12. 6
W Arended S percentile
Appl i cant ek core Applicants fenal e ownership falls between the 10th and 12.6 2
Response Response t he 20th percentiles
Iicants LED Score 0 Applicants female ownership falls between the 1st and 12.6
fop - the 10th percentiles
F. Transf or mat i on Appli cants feral e ownership falls between the 20th and 12.6
F WERSEFIERT M o [ZRElE) OF BIIEEIErS EAP)EI ?S;Et Fs)e][ gﬁg}:el g\?vnershi p falls between the 30th and 12. 6
Wei ghti ng }Appl i cation Score 9 t he 40th percentiles
- Appl i cants fermale ownership falls between the 40th and 12.6
Appl i cant Amended Score i he 50t h ;
percentiles
Response Response Appl i cants female ownership falls between the 50th and 12.6
Applicants ratio of black directors to white directors . 8571 4.5 he 60th percentiles ]
is more than the sector nean Applicants femal e ownership falls between the 60th and 12.6
Applicants ratio of female directors to nale directors 4286 4.5 he 70th percentile ]
is nore than the sector nean Appl i cants femal e ownership falls between the 70th and 12.6
FO2. Transformation - Top Salary Earners he 80th percentile i
_ _ _ _ plicants femal e ownership falls between the 80th and 12.6
Wi ghti ng }Appl i cation Score -2 the 90th percentile
Appl i cant Anended Score FO6. Transformation - Oanershi p Enpl oyee Share Schenes
Response Response Wéi ght i ng %ppl ication Score 2
Applicants ratio of black top salary earners to white 0. 555 Appl i cant Anended Scor e
top salary earners is between the 33.3rd and the Response Response
66. 6t h percentile _ _
Applicants ratio of black top salary earners to white 0.555 -2 Appl i cants Enpl oyee Ownership Score 2

DA AGREE / DI SAGREE W TH AVENDED RESPONSES Total Score: Count of All Rules Scored:




Scor e Sheet

Sect or: Horse Mackerel - New Entrant
Appl i cant Number: HSMNO0031 Ad Com 1 Nane: CD Date : 28/12/ 2005
Appl i cant Nare: Vunani Fishing (Pty) Ltd Ad Com 2 Nane: MR
Excl usi onary Criteria
A. I nproperly Lodged B. Materially Defective C. Essential Requirements
Criteria YN Criteria YN Criteria Y/'N
The application was | odged at the prescribed place within the prescribed tine. Y [Submitted only one application in this sector Y [Over 50% SA Omned Y
The correct application fee was paid within the required tinefranes Y [The application is signed by the Conm ssioner of Oaths and attested to by the authorised Y [The applicant has noninated at | east one suitable vessel Y
representative(s) of the applicant, and if applicable, the Holding Conpany, the Sister -
Comments on: A Inproperly Lodged Conpany or the JV Partner(s). The applicant has not responded Yes to 3.1.1, 3.2 or 3.3 Y
The application includes a signed audit report. N [The applicant is a conpany or CC Y
Comments on: B. Materially Defective Conments on: C. Essential Requirenents
Conpar ati ve Bal anci ng
D. Per f or mance FO2. Transformation - Top Salary Earners FO7. Transformation - Skills Devel opnent
D1. Performance - |nvestment top salary earners is lower than the 33.3rd percentile Vi ght i ng }Appl i cation Score 0
Vi ght i ng }Appl i cation Score 0 Applicants ratio of black top salary earners to white Appl i cant Amrended Scor e
- top salary earners is nore than the 66.6th percentile Response Response
Appl i cant Amended Score Applicants ratio of female top salary earners to nale : :
Response Response top salary earners is above the 66.6th percentile Applicants Skills Devel opnent Score 0
Applicants | nvestment Score 0 {\ggl Isgflgtr; ;gtrlngrgfi;eggi aeégptﬁ:l ggy;grgﬁgst;g mal e FO8. Transformation - Corporate Social [nvestnent
D2. Performance - Fi nancial Perfornmance 66. 6th percentiles ' Wi ghti ng }Appl i cation Score -1
- - - - Ratio of fenale top salary earners to naletop salary -
I }Appl I GI e i o earners is lower than the 33.3rd percentile Aé)eps! |0cnasnet éAerTSenodnesde S0
Appl i cant Anended Score FO03. Transformation - Occupational Levels P P
ICx i -
Response Response Véi ght i ng }Appl cation Score ‘ 5 Cor porate Soci al Investnent Score 1
Applicant Current Ratio in 2004 is higher than the .75 Appl i cant Anended Score F09. Transformation - Affirmative Procurenent
nean - - - -
Applicant RONA in 2004 is higher than the nean 2.2 Response Response Vi ghti ng }Appl ication Score -9
Applicant denonstrates the ability to finance it¢s 0 ,SgFLLVCtaRteSSEWEIY gyggPLeE?i“: tey ACl performance score is -- 1208 -1 Alg)ergpiocnasn; ?ensepnodnesde Score
entry into this fishery - : - -
: : o : : ] ts Enpl t E ty AC f -.1208 = = = .
Applicants Quick Ratio in 2004 is higher than the mean .75 'ngmég;mtﬁe gg gggegnd ?EL )ée_ o hpgtrargtrag?inlcg score is Applicant has an affirmative procurement pollcy =
Appl i g)an_t S ﬁye[]aget ﬁ:urrteﬂt Ratio (over the four year . 2175 ﬁpplhi catnths E{rﬁl O)égegi thui ty ;AC: performance score is -.1208 Appl i cant uses black suppliers 0
period) is higher an the nean i gher an the 66. percentile i ]
Applicants average Quick Ratio (over the four year . 2175 Wpplicants Enploynment Equity fenmale performance score -.75 -1 F10. Transformation - Enterprise Devel opment
period) is higher than the nean is below the 33.3rd percentile ; ; ; ;
Appl i cants average RONA (over the four year period) is 2.125 Appl i cants Enployment Equity fermal e performance score -. 75 S @ }Appl Ication Score P
hi gher than the nean i s between the 33.3rd and the 66.6th percentile Appl i cant Arended Scor e
E. Saf ety Appl i cants Enpl oyment Equity feral e performance score -.75 Response Response
Bl Saf i s higher than the 66.6th percentile I . d I
. ety FO4. Transformation - Oanership Race Applicants enterprise devel opnent score 0
Wi ghti ng }Appl i cation Score 1 Vi ght i ng }Appl ication Score 10 G. Conpl i ance
Appl i cant Amended Scor e Appl i cant Anended Score G Conpl i ance
. Response Response Response Response VEi ght i ng Appl i cat i on Scor e 0
HV Policy in place Y 1 Wppl i cants black ownership falls between the 10th and 70 Appl i cant Amended Scor e
E2. Jobs the 20th percentile ] Response Response
) ) ) ) plicants black ownership falls between the 1st and 70 _ _ _ _
Wi ghti ng }Appl i cati on Score -5 the 10th percentile Applicant is a designated enployer and has failed to
: Applicants black ownership falls between the 20th and 70 comply with the Enploynent Equity Act
Ageps' 'ocnas”et RAe”sE”Odnesde Score i 30th percentil e Conpiled with EE Act 55 of 1998
P P Appl i cants bl ack ownership falls between the 30th and 70 10 MLRA Char ged N 0
Appl i cants Job Creations Score -5 the 40th percentile
Shi ] Appl i cants bl ack ownership falls between the 40th and 70 MLRA Guilt Admission Fine N 0
E3. Fishing Pl an the 50th percentile RA Pl ea B : N 5
Vi ghti ng }Appl IaRlcIRSEGEHE 0 Appl i cants bl ack ownership falls between the 50th and 70 ' €a bargain
_ the 60th percentile Voluntarily conplied with EE Act 55 of 1998 N 0
Appl i cant Anended Score Applicants black ownership falls between the 60th and 70
Response Response the 70th percentile ]
Appl i cant denpnstrates ability and skills to operate 0 f‘ﬁgl 'Sgtaﬂt ;elt')l:éel?\{(i :J\gnershl p falls between the 70th and 70
in the sector - -
EZ. Environnental |y Sustainabl e Practices f‘ﬁgl 'ggtaﬂt ;SJe?LZ?\{(i Ic)\gnershl p falls between the 80th and 70
Wi ghti ng }Appl i cation Score 0 PApplicants black ownership is nore than the 90th 70
w Amended S percentile
Appl i cant neE Tore FO5. Transfornation - Ownership Gender
Response Response _ _ _ _
Research in relation to environnental | y sustainabl e Y 0 ST e }Appl GRS .
practices Appl i cant Amended Score
E5. Local Economni c Devel opnent Response Response
Wi ghti ng }Appl i cation Score 0 Appl i cants fermal e ownership falls above 90th 0
W Arended S percentile
Appl i cant ek core Applicants fenal e ownership falls between the 10th and 0
Response Response t he 20th percentiles
Appl i cants LED Score 0 Applicants female ownership falls between the 1st and 0
i the 10th percentiles
F. Transf or mat i on Applicants fenale ownership falls between the 20th and 0
; - : t he 30th percentiles
g2 WFEUSCIICECI =SECO R CHIEIS Applicants female ownership falls between the 30th and 0
Wei ghti ng }Appl i cation Score .5 t he 40th percentiles
- Appl i cants fermale ownership falls between the 40th and 0
Appl i cant Amended Scor e tﬁg 50th percentil es p
Response Response Applicants female ownership falls between the 50th and 0
Applicants ratio of black directors to white directors .75 4.5 he 60th percentiles
is nmore than the sector nean Applicants fenal e ownership falls between the 60th and 0
Applicants ratio of female directors to nale directors 0 he 70th percentile
is nore than the sector nean Aﬁpl iscc)taﬂts fema{gl ownership falls between the 70th and 0
F02. Transformation - Top Sal ary Earners € percentile
_ _ & i _ _ plicants femal e ownership falls between the 80th and 0
Wi ghti ng }Appl i cation Score 0 the 90th percentile
Appl i cant Anended Score FO6. Transformation - Oanershi p Enpl oyee Share Schenes
Response Response Wi ghti ng %ppl ication Score 0
Applicants ratio of black top salary earners to white Appl i cant Anended Scor e
ggpefﬁl ary ea{ _n;ers is between the 33.3rd and the Response Response
. percentile ) )
Applicants ratio of black top salary earners to white Appl i cants Enpl oyee Ownership Score 0

DA AGREE / DI SAGREE W TH AVENDED RESPONSES Total Score: Count of All Rules Scored:




