Scor e Sheet

Sect or: Horse Mackerel - New Entrant
Appl i cant Number: HSMNO0010 Ad Com 1 Nanme: AL Date : 11/08/ 2006
Appl i cant Nane: Deep Rock Marine (Pty)lLtd Ad Com 2 Narme: MR
Excl usi onary Criteria
A. | nproperly Lodged B. Materially Defective C. Essential Requirenents
Criteria YN Criteria YN Criteria Y/'N
The application was | odged at the prescribed place within the prescribed tine. Y [Submitted only one application in this sector Y [Over 50% SA Omned Y
The correct application fee was paid within the required tinefranes Y [The application is signed by the Conm ssioner of Oaths and attested to by the authorised Y [The applicant has noninated at | east one suitable vessel Y
representative(s) of the applicant, and if applicable, the Holding Conpany, the Sister -
Comments on: A Inproperly Lodged Conpany or the JV Partner(s). The applicant has not responded Yes to 3.1.1, 3.2 or 3.3 Y
The application includes a signed audit report. Y [The applicant is a conpany or CC Y
Comments on: B. Materially Defective Conments on: C. Essential Requirenents
Conpar ati ve Bal anci ng
D. Per f or mance FO2. Transformation - Top Salary Earners FO06. Transformati on - Omnershi p Enpl oyee Share Schenes
D1. Performance - |nvestnent Applicants ratio of black top salary earners to white -2 Appl i cant s Enpl oyee Oanership Score ‘ ‘ 0
- - - - top salary earners is |lower than the 33.3rd percentile - - -
Wi ghti ng }Appl i cation Score 0 Applicants ratio of black top salary earners to white FO7. Transformation - Skills Devel opnment
Appl i cant Amended Scor e top salary earners is nore than the 66.6th percentile Vi ght i ng }Appl ication Score ‘0
Response Response Applicants ratio of fenale top salary earners to nale i
_ top salary earners is above the 66.6th percentile Appl i cant Anmended Score
Applicants |nvestment Score 0 Applicants ratio of female top salary earners to male Response Response
D2. Perfornance - Financial Perfornance ggpetsﬁl ggcgﬁ[ |n|e:ez i's between the 33.3rd and the Applicants Skills Devel opnent Score 0
Wéi ght i ng }Appl i cati on Score 0 Ratio of fenale top salary earners to naletop salary -1 FO8. Transformation - Corporate Social |nvestnent
- arners is lower than the 33.3rd percentile - - - -
Appl i cant Anended Score FO3. Transformation - Occupati onalp Level s Wei ght i ng }Appl i cation Score 0
Response Response :
_ . _ _ = = = = ) Appl i cant Anended Score
Applicant Current Ratio in 2004 is higher than the ‘i ghting }Appl fcation Score Response Response
nedi an Appl i cant Anended Score .
Appl i cant RONA in 2004 is higher than the nedian Response Response Corporate Social Investment Score 0
Applicant denpnstrates the ability to finance it¢s 0 Applicants Enployment Equity ACI performance score is -12.5 -1 F09. Transformation - Affirmative Procurenent
entry into this fishery ] ] bel ow the 33.3rd percentile ] Vi ght i ng }Application Score 5
Applicants Quick Ratio in 2004 is higher than the Appl i cants Enploynment Equity ACI performance score is -12.5 )
nedi an bet ween the 33.3rd and the 66.6th percentile Appl i cant Anmended Score
Appl i cants average Current Ratio (over the four year Wpplicants Enploynment Equity ACI performance score is -12.5 0 Response Response
period) is higher than the nedi an hi gher than the 66.6th percentile ; ; ; ;
Appl i cants average Quick Ratio (over the four year Wppl i cants Enpl oyment Equity feral e performance score -12.5 -1 Applicant has an affirmative procurement policy -5
peri _od) i s higher than the nedi an _ _ i s below the 33.3rd percentile Appl i cant uses bl ack suppliers 0
b Gher than the median o o Year perted b T between the 35 ard and the 66.6th percentiie e FIO0. Transf or it i on - Ent er prise Devel oprent
E. Saf ety Appl i cants Enpl oyment Equity female perfornance score -12.5 0 Vi ghti ng }Appl ication Score 0
Bl Safer s higher than the 66.6th percentile )
: ety FO4. Transformation - Oanership Race AF?epI i cant F,:;mended Score
i i i i sponse sponse
Vi ghti ng }/—\ppl ication Score L Wi ghti ng %ppl ication Score 18 . . . .
Appl i cant Amended Gomir @ Aopl T cant pele T plicants enterprise devel opnment score 0
Response Response Response Response G Conpl i ance
H'V Policy in place Y 1 Appl i cants black ownership falls between the 10th and 75 G Conpl i ance
E2. Jobs t he 20th percentile i i i i 0
_ _ _ _ Appl i cants bl ack ownership falls between the 1st and 75 Vei ghting }Appl cation Score
Véi ghti ng }ADF” ication Score 0 the 10th percentile Appl i cant Anended Scor e
Appl i cant Anended Score Appl i cants bl ack ownership falls between the 20th and 75 Response Response
Response Response the 30th percentile Applicant is a designated enployer and has failed to
Applicants black ownership falls between the 30th and 75 r\ppl i th the B Ig ¢ Ep%' Aot
Applicants Job Creations Score 0 the 40th percentile conply W € Enmployment Equity AC :
Appl i cants bl ack ownership falls between the 40th and 75 Applicants |evies are outstanding for a period of nore 0
E3. Fishing Plan ; than 60 days prior to date of application
t he 50th percentile Ted Wih EE Act 55 of 1998 N o
Vi ghti ng }/—\ppl ication Score 15 Appl i cants bl ack ownership falls between the 50th and 75 onpi 1 ed w ¢ o
i t he 60th percentile M_RA Char ged N 0
Appl i cant Anended Score Applicants black ownership falls between the 60th and 75 ] _ i
Response Response the 70th percentile M_.RA Guilt Admi ssion Fine N 0
Appl i cant denonstrates ability and skills to operate 15 f‘ﬁzl ISB?Et ;s)elrolcgﬁt(i Ic)\gnershl p falls between the 70th and 75 18 MLRA Pl ea Bargain N 0
in the sector - - - - ;
E4. Environmental [y Sustainabl e Practices f\ﬁgl Igg?ﬂt ;S)eflc:(r:]{(i Ic)\gner ship falls between the 80th and 75 oluntarily conplied with EE Act 55 of 1998 N 0
Vi ght i ng }Appl ication Score 0 Appl i cants bl ack ownership is more than the 90th 75 S. Sector Issues - Value Adding
- percentile Sector |ssues - Val ue Adding
Appl i cant Arended Score FO5. Transformation - Oanership Gender - - : :
Response Response _ _ _ _ Wi ghti ng }Appl i cation Score 0
Research in relation to environnental Iy sustainable N /i ghting }Appl fcation Score Appl i cant Amended Scor e
practi CeIS i Appl i cant Anended Score Response Response
E5. L E ic De t
ocal Econonic Devel opnmen Response Response Appl i cants Val ue Adding Score 0
Wi ghti ng }Appl i cation Score 0 Wpplicants female ownership falls above 90th 14
B Arended S percentile
Appl i cant inieke core Applicants fenal e ownership falls between the 10th and 14
Response Response t he 20th percentiles
Appl i cants LED Score 0 Applicants femal e ownership falls between the 1st and 14
_ the 10th percentiles
F. Transformati on Applicants femal e ownership falls between the 20th and 14
: - : t he 30th percentiles
FYS UTESCrIERI eI SRV G I GERTErS Applicants female ownership falls between the 30th and 14 4
Wi ghti ng }/—\ppl i cati on Score 0 the 40th percentiles
- licants female ownership falls between the 40th and 14
Appl i cant Anended Score f‘ﬁg 50th percentiles P
Response Response Applicants female ownership falls between the 50th and 14
Applicants ratio of black directors to white directors the 60th percentiles
is more than the sector nedi an Aﬁpl ;S?Rts ferm{ ?I ownership falls between the 60th and 14
[icants ratio of female directors to male directors the percentile
ﬁgprmre than the sector median Aﬁpl ég?ﬂt s fema{ _el ownership falls between the 70th and 14
FO2. Transformation - Top Salary Earners € percentile
_ _ > 4 _ _ plicants female ownership falls between the 80th and 14
Wi ghti ng }Appl i cation Score -3 the 90th percentile
Appl i cant Anended Score FO06. Transformati on - Owanershi p Enpl oyee Share Schenes
Response Response Véi ght i ng Pppl i cation Score 0
Applicants ratio of black top salary earners to white Appl i cant Amended Scor e
top salary earners is between the 33.3rd and the Response Response
66. 6t h percentile

DA AGREE / DI SAGREE W TH AVENDED RESPONSES Total Score: 33.5 Count of All Rules Scored:




Scor e Sheet

Sect or: Horse Mackerel - New Entrant
Appl i cant Number: HSMNO0024 Ad Com 1 Nane: CD Date : 11/08/ 2006
Appl i cant Nare: TRANSOCEAN FI SHERI ES (PTY) LTD Ad Com 2 Nane: CL
Excl usi onary Criteria
A. | nproperly Lodged B. Materially Defective C. Essential Requirenents
Criteria YN Criteria YN Criteria Y/'N
The application was | odged at the prescribed place within the prescribed tine. Y [Submitted only one application in this sector Y [Over 50% SA Omned Y
The correct application fee was paid within the required tinefranes Y [The application is signed by the Conm ssioner of Oaths and attested to by the authorised Y [The applicant has noninated at | east one suitable vessel Y
representative(s) of the applicant, and if applicable, the Holding Conpany, the Sister -
Comments on: A Inproperly Lodged Conpany or the JV Partner(s). The applicant has not responded Yes to 3.1.1, 3.2 or 3.3 Y
The application includes a signed audit report. Y [The applicant is a conpany or CC Y
Comments on: B. Materially Defective Comments on: C. Essential Requirements
Conpar ati ve Bal anci ng
D. Per f or mance FO2. Transformation - Top Salary Earners FO06. Transformati on - Omnershi p Enpl oyee Share Schenes
D1. Performance - |nvestnent Applicants ratio of black top salary earners to white 1 Appl i cant s Enpl oyee Oanership Score ‘ ‘ -2
- - - - top salary earners is |lower than the 33.3rd percentile - - -
Wei ghti ng }Appl i cation Score 5 Wpplicants ratio of black top salary earners to white 1 3 FO7. Transformation - Skills Devel opnent
Appl i cant Amended Score top salary earners is more than the 66.6th percentile Viéi ghti ng }Appl ication Score -1
Response Response Applicants ratio of fenale top salary earners to nale 1 1 i
_ top salary earners is above the 66.6th percentile Appl i cant Anmended Score
Applicants |nvestment Score 5 Applicants ratio of female top salary earners to male 1 Response Response
D2. Perfornance - Financial Perfornance ggpetsﬁl ggcgﬁ[ |n|e:ez i's between the 33.3rd and the Applicants Skills Devel opnent Score -1
Wi ghti ng }Appl i cation Score 4 Ratio of fenale top salary earners to naletop salary 1 F08. Transformati on - Corporate Social |nvestnent
- is | than the 33.3rd til - - : :
Appl i cant Anended Score Fggne'rrfahzfo?mnﬁ[i Ona[] chupati Lna{)e[gsgl Is € Wei ght i ng }Appl i cation Score 0
Response Response ) -
_ . _ _ = = = = T 1 Appl i cant Anended Score
Applicant Current Ratio in 2004 is higher than the 2.31 2 /i ghting }Appl Ication Score Response Response
nedi an Appl i cant Anended Score .
Appl i cant RONA in 2004 is higher than the nedian 0 Response Response Cor porate Social Investment Score 0
Applicant denpnstrates the ability to finance it¢s 0 plicants Employnent Equity ACI perfornmance score is -. 75 -1 F09. Transformation - Affirmative Procurenent
t into this fish bel he 33.3rd il
entry into this fishery el ow the 33.3rd percentile Véi ghtin [ication Score 5
Applicants Quick Ratio in 2004 is higher than the 2.31 2 Appl i cants Enploynment Equity ACI performance score is -. 75 J J }App )
nedi an bet ween the 33.3rd and the 66.6th percentile Appl i cant Anmended Score
Appl i cants average Current Ratio (over the four year Wpplicants Enploynment Equity ACI performance score is -.75 Response Response
period) is higher than the nedi an hi gher than the 66.6th percentile ; ; ; ;
Appl i cants average Quick Ratio (over the four year Wppl i cants Enpl oyment Equity feral e performance score -.75 Applicant has an affirmative procurement policy -5
period) is higher than the nedi an is below the 33.3rd percentile Appl i cant uses bl ack suppliers 0
Iicants average RONA (over the four year period) is l'icants Enploynent Equity fenal e perfornance score -.75 0 - -
ﬁipgher than the %Edi an ( Y P ) ;A‘s)pbletween tm 3%. 3rd aggl t%e 66. 6t hpper centile F10. Transformation - Enterprise Devel opnent
E. Saf ety Appl i cants Enpl oynment Equity fenmle performance score -.75 Vi ghti ng }Appl ication Score 0
Bl Saf i s higher than the 66.6th percentile )
: 2y FO4. Transformation - Oanership Race Appl i cant Anended Score
Veei ght i ng }Appl i cation Score 1 Vi ght i ng %ppl Caiion Score 0 Response Response
Appl i cant Amended Gomir @ Aopl T cant yEle T plicants enterprise devel opnment score 0
Response Response Response Response G Conpl i ance
H'V Policy in place Y 1 Applicants black ownership falls between the 10th and 0 G Conpliance
E2. Jobs t he 20th percentile i i i i 5
_ _ _ _ Appl i cants bl ack ownership falls between the 1st and 0 Vei ghting }Appl cation Score
Wi ghti ng }Appl i cation Score 0 the 10th percentile Appl i cant Amended Scor e
Appl i cant Anended Score Appl i cants bl ack ownership falls between the 20th and 0 Response Response
Response Response the 30th percentile Applicant is a designated enployer and has failed to
Applicants black ownership falls between the 30th and 0 PP . g mpi oy
Applicants Job Creations Score 0 the 40th percentile ?\0"}')! y W{thl the Enpl oymePttqu! ty fACt od of 5
— Appl i cants bl ack ownership falls between the 40th and 0 pppiicants evies are outstanding Tor a period or nore
E3. Fishing Plan the 50th percentile than_ 60 da_ys prior to date of application
Vi ghti ng }/—\ppl ication Score 15 Appl i cants bl ack ownership falls between the 50th and 0 Compiled with EE Act 55 of 1998
i the 60th percentile M_RA Char ged N
Appl i cant Anended Score Applicants black ownership falls between the 60th and 0 ] _ i
Response Response the 70th percentile MLRA Guilt Admi ssion Fine N
Appl i cant denonstrates ability and skills to operate 15 f‘ﬁzl ISB?Et ;S)elrolcgﬁt(i Ic)\gnershl p falls between the 70th and 0 M_.RA Plea Bargain N
in the sector - - - - ;
E4. Environmental [y Sustainabl e Practices f\ﬁgl Igg?ﬂt ;S)eflc:(r:]{(i Ic)\gner ship falls between the 80th and 0 oluntarily conplied with EE Act 55 of 1998 Y .5
Vi ght i ng }Appl ication Score 0 Appl i cants bl ack ownership is more than the 90th 0 S. Sector Issues - Value Adding
- ercentile Sector |ssues - Value Addin
Appl i cant Arended Score 205. Transformati on - Oanershi p Gender - - ’ : :
Response Response _ _ _ _ Wi ghti ng }Appl i cation Score 10
Research in relation to environnental Iy sustainable N /i ghting }Appl fcation Score e Appl i cant Amended Scor e
practices i Appl i cant Anended Score Response Response
E5. Local Econom c Devel oprment Response Response Appl i cants Val ue Adding Score 10
Wi ghti ng }Appl i cation Score 0 Applicants female ownership falls above 90th 30
- percentile
Appl i cant Anmended Score Applicants fenal e ownership falls between the 10th and 30
Response Response t he 20th percentiles
Appl i cants LED Score 0 Applicants female ownership falls between the 1st and 30
_ the 10th percentiles
F. Transformati on Applicants femal e ownership falls between the 20th and 30
: - : t he 30th percentiles
FUE, UEERS) By e ERErE O DITERIErS Applicants fenal e ownership falls between the 30th and 30
Wi ghti ng }/—\ppl i cati on Score 0 the 40th percentiles
- licants female ownership falls between the 40th and 30
Appl i cant Anended Score f‘ﬁg 50th percentiles P
Response Response Applicants female ownership falls between the 50th and 30 6
Applicants ratio of black directors to white directors 0 the 60th percentiles
is more than the sector nedi an Aﬁpl ;S?Rts ferm{ ?I ownership falls between the 60th and 30
[icants ratio of female directors to male directors 0 the percentile
ﬁgprmre than the sector median Aﬁpl ég?ﬂt s fema{ _el ownership falls between the 70th and 30
FO2. Transformation - Top Salary Earners € percentile
_ _ > 4 _ _ plicants female ownership falls between the 80th and 30
Wi ghti ng }Appl i cation Score 3 the 90th percentile
Appl i cant Anended Score FO06. Transformati on - Owanershi p Enpl oyee Share Schenes
Response Response Véi ght i ng Pppl i cation Score -2
Applicants ratio of black top salary earners to white 1 Appl i cant Amended Scor e
top salary earners is between the 33.3rd and the Response Response
66. 6t h percentile
DA AGREE / DI SAGREE W TH AMENDED RESPONSES Total Score: Count of Al Rules Scored:




Scor e Sheet

Sect or: Horse Mackerel - New Entrant
Appl i cant Number: HSWMNO0021 Ad Com 1 Nanme: CL Date : 11/08/ 2006
Appl i cant Nare: BHANA CQOASTAL FI SHI NG CC Ad Com 2 Nane: AL
Excl usi onary Criteria
A. | nproperly Lodged B. Materially Defective C. Essential Requirenents
Criteria YN Criteria YN Criteria Y/'N
The application was | odged at the prescribed place within the prescribed tine. Y [Submitted only one application in this sector Y [Over 50% SA Omned Y
The correct application fee was paid within the required tinefranes Y [The application is signed by the Conmi ssioner of Caths and attested to by the authorised Y [The applicant has noninated at | east one suitable vessel Y
Comments on: A Inproperly Lodged g%gﬁsng?t ; Kg(?/ g;r: Egr?gf! fcant, and if applicable, the Holding Conpany, the Sister The applicant has not responded Yes to 3.1.1, 3.2 or 3.3 Y
' ' The application includes a signed audit report. Y [The applicant is a conpany or CC Y
Comments on: B. Materially Defective Comments on: C. Essential Requirements
Conpar ati ve Bal anci ng
D. Per f or mance FO2. Transformation - Top Salary Earners FO6. Transfornmati on - Oanership Enpl oyee Share Schenes
D1. Performance - |nvestnment f\ppl i c?nt s ratio of bl i':lck tthsal ?Ly ggrgegs to V\/n; Fle 1 Appl i cants Enpl oyee Oanership Score ‘ ‘ -2
- - - - op salary earners is |ower an the 33.3rd percentile _ i '
Wei ghti ng }Appl i cation Score 5 Applicants ratio of' black top salary earners to vxlni te 1 1 FO7. Transformation - Skills Devel opnent
Appl i cant Amended Score top salary earners is more than the 66.6th percentile Viéi ghti ng }Appl ication Score ‘0
Response Response Applicants ratio of fenale top salary earners to nale 0 i
_ top salary earners is above the 66.6th percentile Appl i cant Anmended Score
Applicants Investment Score 5 Applicants ratio of female top salary earners to male 0 Response Response
D2. Perfornance - Financial Perfornance ggpetsﬁl ggcgﬁ[ |n|e:ez i's between the 33.3rd and the Applicants Skills Devel opnent Score 0
Wi ghti ng }Appl i cation Score 20 Ratio of fenale top salary earners to naletop salary 0 0 F08. Transformati on - Corporate Social |nvestnent
- arners is lower than the 33.3rd percentile - - - -
Appl i cant Anended Score FO3. Transformation - Occupati onalp Level s Wei ght i ng }Appl i cation Score -1
Response Response :
_ . _ _ = = = = ) Appl i cant Anended Score
Applicant Current Ratio in 2004 is higher than the 3.4 2 /i ghting }Appl Ication Score Response Response
nedi an Appl i cant Anended Score .
Appl i cant RONA Tn 2004 is higher than the median 20.5 2 Response Response Corporate Social Investment Score -1
Appl i cant demponstrates the ability to finance it¢s 0 Appl i cants Employment Equity ACI performance score is -12.5 -1 F09. Transformation - Affirmative Procurement
entry into this fishery bel ow the 33.3rd percentile Vi ghti n Iication Score 0
Applicants Quick Ratio in 2004 is higher than the 2.41 2 Appl i cants Enploynment Equity ACI performance score is -12.5 J J }App )
nedi an bet ween the 33.3rd and the 66.6th percentile Appl i cant Anmended Score
Appl i cants average Current Ratio (over the four year 5 Wpplicants Enploynment Equity ACI performance score is -12.5 Response Response
period) is higher than the nedi an hi gher than the 66.6th percentile ; ; ; ;
Appl i cants average Quick Ratio (over the four year 4 Wppl i cants Enpl oyment Equity feral e performance score -13. 375 -1 Applicant has an affirmative procurement policy
period) is higher than the nedi an is below the 33.3rd percentile Appl i cant uses bl ack suppliers
[i t RONA the f iod) i 5 li Enpl Equi f I f -13.37 - -
hiaher than the median o ol YeRr perted) e TS betveen the 35 3rd and the 66. 6 percentiie - o FI0. Transformation - Ent er prise Devel oprent
E. Saf ety Appl i cants Enpl oyment Equity female perfornance score -13. 375 Vi ghti ng }Appl ication Score 0
Bl Saf s higher than the 66.6th percentile )
: 2y FO4. Transformation - Oanership Race AF?epI i cant F,:;mended Score
i i i i sponse sponse
Vi ghti ng }/—\ppl ication Score L Wi ghti ng %ppl ication Score 22 . . . .
Appl i cant Amended Gomir @ Aopl T cant yele T plicants enterprise devel opnment score 0
Response Response Response Response G Conpl i ance
H'V Policy in place Y 1 Appl i cants black ownership falls between the 10th and 100 G Conpl i ance
E2. Jobs t he 20th percentile i i i i 5
_ _ _ _ Appl i cants bl ack ownership falls between the 1st and 100 Vei ghting }Appl cation Score
Véi ghti ng }ADF” ication Score 5 the 10th percentile Appl i cant Anended Scor e
Appl i cant Anended Score Appl i cants bl ack ownership falls between the 20th and 100 Response Response
Response Response the 30th percentile Applicant is a designated enployer and has failed to
Applicants black ownership falls between the 30th and 100 PP . g mpi oy
Applicants Job Creations Score 5 the 40th percentile ?\0"}')! y W{thl the Enpl oymePttqu! ty fACt od of 5
— Appl i cants bl ack ownership falls between the 40th and 100 pppiicants evies are outstanding Tor a period or nore
E3. Fishing Plan ; than 60 days prior to date of application
t he 50th percentile Ted Wih EE Act 55 of 1998 v 5
Vi ghti ng }/—\ppl ication Score 10 Appl i cants bl ack ownership falls between the 50th and 100 onpi fed w ¢ 0 '
i t he 60th percentile MLRA Char ged N 0
: ] g
Appl i cant Anended Score Applicants black ownership falls between the 60th and 100 ] _ i
Response Response the 70th percentile M_.RA Guilt Admi ssion Fine N 0
Appl i cant denonstrates ability and skills to operate Y 10 f‘ﬁzl ISB?Et ;s)elrolcgﬁt(i Ic)\gnershl p falls between the 70th and 100 M_.RA Plea Bargain N 0
in the sector - - - - ;
E4. Environmental [y Sustainabl e Practices f\ﬁgl Igg?ﬂt ;S)eflc:(r:]{(i Ic)\gner ship falls between the 80th and 100 oluntarily conplied with EE Act 55 of 1998
Vi ght i ng }Appl ication Score 0 Appl i cants bl ack ownership is more than the 90th 100 22 S. Sector Issues - Value Adding
Appl i cant Arended Score EgrSCE'rI]': Ialngf ormati on - Ownershi p Gender Se.ct or. SRS : :
Response Response _ _ _ _ Wi ghti ng }Appl i cation Score 0
Research in relation to environnental Iy sustainable N 0 /i ghti ng }Appl fcation Score ° Appl i cant Amended Scor e
practices Appl i cant Anended Score Response Response
E5. Local Econom c Devel oprment Response Response Appl i cants Val ue Adding Score 0
Wi ghti ng }Appl i cation Score 0 Wpplicants female ownership falls above 90th 50
B Arended S percentile
Appl i cant inieke core Applicants fenal e ownership falls between the 10th and 50
Response Response t he 20th percentiles
Appl i cants LED Score 0 Applicants female ownership falls between the 1st and 50
_ the 10th percentiles
F. Transformati on Applicants femal e ownership falls between the 20th and 50
: - : t he 30th percentiles
FUE, UEERS) By e ERErE O DITERIErS Applicants fenal e ownership falls between the 30th and 50
Wi ghti ng }/—\ppl i cati on Score 9 the 40th percentiles
- licants female ownership falls between the 40th and 50
Appl i cant Anended Score f‘ﬁg 50th percentiles P
Response Response Applicants female ownership falls between the 50th and 50
Applicants ratio of black directors to white directors 1 4.5 the 60th percentiles
is more than the sector nedi an Applicants fenal e ownership falls between the 60th and 50
Applicants ratio of female directors to male directors .5 45 the 70th percentile ]
is nore than the sector nedian Aﬁpl ég?ﬂt s fema{ _el ownership falls between the 70th and 50
FO2. Transformation - Top Salary Earners € percentile
_ _ > 4 _ _ plicants female ownership falls between the 80th and 50 9
Wi ghti ng }Appl i cation Score 1 t he 90th percentile
Appl i cant Anended Score FO06. Transformati on - Owanershi p Enpl oyee Share Schenes
Response Response Véi ght i ng Pppl i cation Score ‘ 2
Applicants ratio of black top salary earners to white 1 Appl i cant Amended Scor e
top salary earners is between the 33.3rd and the Response Response
66. 6t h percentile

DA AGREE / DI SAGREE W TH AVENDED RESPONSES Total Score: 77.5 Count of All Rules Scored:




Scor e Sheet

Sect or: Horse Mackerel - New Entrant
Appl i cant Number: HSMNO0030 Ad Com 1 Nanme: MR Date : 11/08/ 2006
Appl i cant Nane: Masonel el e Fishing (Pty) Ltd Ad Com 2 Nane: CL
Excl usi onary Criteria
A. | nproperly Lodged B. Materially Defective C. Essential Requirenents
Criteria YN Criteria YN Criteria Y/'N
The application was | odged at the prescribed place within the prescribed tine. Y [Submitted only one application in this sector Y [Over 50% SA Omned Y
The correct application fee was paid within the required tinefranes Y [The application is signed by the Conm ssioner of Oaths and attested to by the authorised Y [The applicant has noninated at | east one suitable vessel Y
representative(s) of the applicant, and if applicable, the Holding Conpany, the Sister -
Comments on: A Inproperly Lodged Conpany or the JV Partner(s). The applicant has not responded Yes to 3.1.1, 3.2 or 3.3 Y
The application includes a signed audit report. Y [The applicant is a conpany or CC Y
Comments on: B. Materially Defective Conments on: C. Essential Requirenents
Conpar ati ve Bal anci ng
D. Per f or mance FO2. Transformation - Top Salary Earners FO06. Transformati on - Omnershi p Enpl oyee Share Schenes
D1. Performance - |nvestnent Applicants ratio of black top salary earners to white 1 Appl i cant s Enpl oyee Oanership Score ‘ ‘ 0
: : : : top salary earners is lower than the 33.3rd percentile - - -
Wei ghti ng }Appl i cation Score 5 Apgl i cant)s/ ratio of black top salary earner spt o white 1 1 FO7. Transformation - Skills Devel opnent
Appl i cant Amended Score top salary earners is more than the 66.6th percentile Viéi ghti ng }Appl ication Score ‘0
Response Response Applicants ratio of fenale top salary earners to nale 1 1 i
_ top salary earners is above the 66.6th percentile Appl i cant Anmended Score
Applicants |nvestment Score 5 Applicants ratio of female top salary earners to male 1 Response Response
D2. Perfornance - Financial Performance ggpetsﬁl ggcgﬁ[ |n|e:ez i's between the 33.3rd and the Applicants Skills Devel opnent Score 0
Wi ghti ng }Appl i cation Score 20 Ratio of fenale top salary earners to naletop salary 1 F08. Transformati on - Corporate Social |nvestnent
- arners is lower than the 33.3rd percentile - - - -
Appl i cant Anended Score FO3. Transformation - Occupati onalp Level s Wei ght i ng }Appl i cation Score 0
Response Response :
_ . _ _ = = = = > Appl i cant Anended Score
Applicant Current Ratio in 2004 is higher than the ‘i ghting }Appl fcation Score Response Response
nedi an Appl i cant Anended Score .
Appl i cant RONA in 2004 is higher than the nedian Response Response Cor porate Social Investment Score 0
Applicant denpnstrates the ability to finance it¢s 20 Applicants Enployment Equity ACI performance score is -. 0044 F09. Transformation - Affirmative Procurenent
entry into this fishery ] ] bel ow the 33.3rd percentile ] Vi ght i ng }Application Score 5
Applicants Quick Ratio in 2004 is higher than the Appl i cants Enploynment Equity ACI performance score is -. 0044 )
di bet the 33.3rd and the 66.6th til Appl i cant Anmended Score
medi an etween the 33.3rd an e 66. percentile
Appl i cants average Current Ratio (over the four year Wpplicants Enploynment Equity ACI performance score is -. 0044 1 Response Response
period) is higher than the nedi an hi gher than the 66.6th percentile ; ; ; ;
Appl i cants average Quick Ratio (over the four year Wppl i cants Enpl oyment Equity feral e performance score -.6332 Applicant has an affirmative procurement policy -5
peri _od) i s higher than the nedi an _ _ i s below the 33.3rd percentile Appl i cant uses bl ack suppliers 0
O e “Chan’s bt (! L ToUT Ve period) T3 B s T AR bl I Fr0. Transtormat o — EnterprTse Devel opremt
E. Saf ety Appl i cants Enpl oynment Equity fenmle performance score -. 6332 1 Vi ghti ng }Appl ication Score 0
Bl Saf i s higher than the 66.6th percentile )
: 2y FO4. Transformation - Oanership Race AF?epI i cant F,:;mended Score
i i i i sponse sponse
Vi ghti ng }/—\ppl ication Score L Wi ghti ng %ppl ication Score 22 . . . .
Appl i cant Amended Gomir @ Aopl T cant yele T plicants enterprise devel opnment score 0
Response Response Response Response G Conpl i ance
H'V Policy in place Y 1 Appl i cants black ownership falls between the 10th and 100 G Conpl i ance
E2. Jobs t he 20th percentile i i i i 0
_ _ _ _ Appl i cants bl ack ownership falls between the 1st and 100 Vei ghting }Appl cation Score
Véi ghti ng }ADF” ication Score 0 the 10th percentile Appl i cant Anended Scor e
Appl i cant Anended Score Appl i cants bl ack ownership falls between the 20th and 100 Response Response
Response Response the 30th percentile Applicant is a designated enployer and has failed to
: : Appl i cants bl ack ownership falls between the 30th and 100 Qgﬁpl y with the Enplgoyment Egui %Iy Act
fPplicants Job oreations Score ° tb\ggl |4(c)§12t Ee[)?gg}(l |c)\elzvnershi p falls between the 40th and 100 Applicants |evies are outstanding for a period of nore 0
E3. Fishing Plan the 50th percentile than 60 days prior to date of application
Vi ghti ng }/—\ppl ication Score 15 Appl i cants bl ack ownership falls between the 50th and 100 Compiled with EE Act 55 of 1998 N 0
i t he 60th percentile M_RA Char ged N 0
Appl i cant Anended Score Applicants black ownership falls between the 60th and 100 ] _ i
Response Response the 70th percentile MLRA Guilt Admi ssion Fine N 0
Appl i cant denonstrates ability and skills to operate 15 f‘ﬁzl ISB?Et ;s)elrolcgﬁt(i Ic)\gnershl p falls between the 70th and 100 M_RA Pl ea Bargain N 0
in the sector - - - - ;
E4. Environmental [y Sustainabl e Practices f\ﬁgl Igg?ﬂt ;S)eflc:(r:]{(i Ic)\gner ship falls between the 80th and 100 oluntarily conplied with EE Act 55 of 1998 Y N 0
Vi ght i ng }Appl ication Score 0 Appl i cants bl ack ownership is more than the 90th 100 22 S. Sector Issues - Value Adding
: percentile Sector Issues - Value Adding
Appl i cant Arended Score FO5. Transformation - Oanership Gender - - : :
Response Response _ _ _ _ Wi ghti ng }Appl i cation Score 0
Research in relation to environnental Iy sustainable Y N 0 /i ghti ng }Appl fcation Score 10 Appl i cant Amended Scor e
practices Appl i cant Anended Score Response Response
E5. Local Econom c Devel oprment Response Response Appl i cants Val ue Adding Score 0
Wi ghti ng }Appl i cation Score 1 Applicants female ownership falls above 90th 100 10
B Arended S percentile
Appl i cant inieke core Applicants fenal e ownership falls between the 10th and 100
Response Response t he 20th percentiles
Appl i cants LED Score 1 Applicants female ownership falls between the 1st and 100
_ the 10th percentiles
F. Transformati on Applicants femal e ownership falls between the 20th and 100
: - : t he 30th percentiles
FUE, UEERS) By e ERErE O DITERIErS Applicants fenal e ownership falls between the 30th and 100
Wi ghti ng }/—\ppl i cati on Score 9 the 40th percentiles
- licants female ownership falls between the 40th and 100
Appl i cant Anended Score f‘ﬁg 50th percentiles P
Response Response Applicants female ownership falls between the 50th and 100
Applicants ratio of black directors to white directors 1 4.5 the 60th percentiles
is more than the sector nedi an Applicants fenal e ownership falls between the 60th and 100
Applicants ratio of female directors to male directors 1 45 the 70th percentile ]
is nore than the sector nedian Aﬁpl ég?ﬂt s fema{ _el ownership falls between the 70th and 100
FO2. Transformation - Top Salary Earners € percentile
_ _ > 4 _ _ plicants female ownership falls between the 80th and 100
Wi ghti ng }Appl i cation Score 2 the 90th percentile
Appl i cant Anended Score FO06. Transformati on - Owanershi p Enpl oyee Share Schenes
Response Response Véi ght i ng Pppl i cation Score 0
Applicants ratio of black top salary earners to white 1 Appl i cant Amended Scor e
top salary earners is between the 33.3rd and the Response Response
66. 6t h percentile

DA AGREE / DI SAGREE W TH AVENDED RESPONSES Total Score: 87.5 Count of All Rules Scored:




Scor e Sheet

Sect or: Horse Mackerel - New Entrant
Appl i cant Number: HSMNO0032 Ad Com 1 Nanme: CL Date : 11/08/ 2006
Appl i cant Nare: QUI CKVEST 334 (PTY) LTD Ad Com 2 Nane: MR
Excl usi onary Criteria
A. | nproperly Lodged B. Materially Defective C. Essential Requirenents
Criteria YN Criteria YN Criteria Y/'N
The application was | odged at the prescribed place within the prescribed tine. Y [Submitted only one application in this sector Y [Over 50% SA Omned Y
The correct application fee was paid within the required tinefranes Y [The application is signed by the Conmi ssioner of Caths and attested to by the authorised Y [The applicant has noninated at | east one suitable vessel N
Coments om A 1noranerly Lodges representative(s) of the applicant, and if applicable, the Hol ding Conpany, the Sister The appl i cant has not Fesponded Yes To 3. 1.1 3.2 or 3.3 v
' ' The application includes a signed audit report. Y [The applicant is a conpany or CC Y
Comments on: B. Materially Defective Comments on: C. Essential Requirements
Conpar ati ve Bal anci ng
D. Per f or mance FO2. Transformation - Top Salary Earners FO6. Transfornmati on - Oanership Enpl oyee Share Schenes
D1. Performance - |nvestnment f\ppl i c?nt s ratio of bl i':lck tthsal ?Ly ggrgegs to V\/n; Fle -2 Appl i cants Enpl oyee Oanership Score ‘ ‘ 0
- - - - op salary earners is |ower an the 33.3rd percentile _ i '
Wei ghti ng }Appl i cation Score 0 Applicants ratio of' black top salary earners to vxlni te FO7. Transformation - Skills Devel opnent
Appl i cant Amended Score top salary earners is more than the 66.6th percentile Viéi ghti ng }Appl ication Score ‘0
Response Response Applicants ratio of fenale top salary earners to nale i
_ top salary earners is above the 66.6th percentile Appl i cant Anmended Score
Applicants |nvestment Score 0 Applicants ratio of female top salary earners to male Response Response
D2. Perfornance - Financial Performance ggpetsﬁl ggcgﬁ[ |n|e:ez i's between the 33.3rd and the Applicants Skills Devel opnent Score 0
Wéi ght i ng }Appl i cati on Score 0 Ratio of fenale top salary earners to naletop salary -1 FO8. Transformation - Corporate Social |nvestnent
- arners is lower than the 33.3rd percentile - - - -
Appl i cant Anended Score FO3. Transformation - Occupati onalp Level s Wei ght i ng }Appl i cation Score 0
Response Response :
_ . _ _ = = = = ) Appl i cant Anended Score
Applicant Current Ratio in 2004 is higher than the ‘i ghting }Appl fcation Score Response Response
nedi an Appl i cant Anended Score .
Appl i cant RONA in 2004 is higher than the nedian Response Response Corporate Social Investment Score 0
Appl i cant demponstrates the ability to finance it¢s 0 Appl i cants Employment Equity ACI performance score is -12.5 -1 F09. Transformation - Affirmative Procurement
entry into this fishery ] ] bel ow the 33.3rd percentile ] Vi ght i ng }Application Scor e 5
Applicants Quick Ratio in 2004 is higher than the Appl i cants Enploynment Equity ACI performance score is -12.5 )
nedi an bet ween the 33.3rd and the 66.6th percentile Appl i cant Anmended Score
Appl i cants average Current Ratio (over the four year Wpplicants Enploynment Equity ACI performance score is -12.5 Response Response
period) is higher than the nedi an hi gher than the 66.6th percentile ; ; ; ;
Appl i cants average Quick Ratio (over the four year Wppl i cants Enpl oyment Equity feral e performance score -12.5 -1 Applicant has an affirmative procurement policy -5
per: _od) its hi gher than the madit ﬁn . o) is Ibg':zl ow thE 3?. 3rd perEce_nti I? I ' — Appl i cant uses bl ack suppliers 0
O e “Chan’s bt (! L ToUT Ve period) T3 B s T AR el I Fr0. Transtormat o — EnterprTse Devel opremt
E. Saf ety Appl i cants Enpl oyment Equity female perfornance score -12.5 Vi ghti ng }Appl ication Score 0
Bl Saf s higher than the 66.6th percentile )
: 2y FO4. Transformation - Oanership Race AF?epI i cant F,:;mended Score
i i i i sponse sponse
Vei ght i ng }/—\ppl ication Score 1 Véi ght i ng %ppl ication Score 0 . . 2 2
Appl i cant Amended Gomir @ Aopl T cant yEle T plicants enterprise devel opnment score N 0
Response Response Response Response G Conpl i ance
H'V Policy in place Y 1 Applicants black ownership falls between the 10th and G Conpliance
E2. Jobs t he 20th percentile i i i i 0
_ _ _ _ Appl i cants bl ack ownership falls between the 1st and Vei ghting }Appl cation Score
Véi ghti ng }ADF” ication Score 0 the 10th percentile Appl i cant Anended Scor e
Appl i cant Anended Score Appl i cants bl ack ownership falls between the 20th and Response Response
Response Response the 30th percentile Applicant is a designated enployer and has failed to
Applicants black ownership falls between the 30th and PP . g mpi oy
Applicants Job Creations Score 0 the 40th percentile ?\0"}')! y W{thl the Enpl oymePttqu! ty fACt od of 5
— Appl i cants bl ack ownership falls between the 40th and pppiicants evies are outstanding Tor a period or nore
E3. Fishing Plan the 50th percentile than_ 60 da_ys prior to date of application
Vi ghti ng }/—\ppl ication Score 0 Appl i cants bl ack ownership falls between the 50th and Compiled with EE Act 55 of 1998
_ t he 60th percentile M_RA Char ged N 0
Appl i cant Anended Score Applicants black ownership falls between the 60th and ] _ i
Response Response the 70th percentile MLRA Guilt Admi ssion Fine N 0
Appl i cant dermonstrates ability and skills to operate 0 f‘ﬁzl ISB?Et ;S)elrolcgﬁt(i Ic)\gnershl p falls between the 70th and MLRA Pl ea Bargain N 0
in the sector - - - - ;
E4. Environmental [y Sustainabl e Practices f\ﬁgl Igg?ﬂt ;S)eflc:(r:]{(i Ic)\gner ship falls between the 80th and oluntarily conplied with EE Act 55 of 1998 N 0
Ve ghti ng }Appl ication Score -2 Appl i cants bl ack ownership is more than the 90th S. Sector |ssues - Val ue Adding
Appl i cant Arended Score EgrSCE'rI]': Ialngf ormati on - Ownershi p Gender Se.ct or. SRS : :
Response Response _ _ _ _ Wi ghti ng }Appl i cation Score 0
Research in relation to environnental Iy sustainable N -2 /i ghti ng }Appl fcation Score 0 Appl i cant Amended Scor e
practices Appl i cant Anended Score Response Response
E5. Local Econom c Devel oprment Response Response Appl i cants Val ue Adding Score 0
Wi ghti ng }Appl i cation Score 0 Wpplicants female ownership falls above 90th
B Arended S percentile
Appl i cant inieke core Applicants fenal e ownership falls between the 10th and
Response Response t he 20th percentiles
Appl i cants LED Score 0 Applicants femal e ownership falls between the 1st and
_ the 10th percentiles
F. Transformati on Applicants femal e ownership falls between the 20th and
: - : t he 30th percentiles
FUE, UEERS) By e ERErE O DITERIErS Applicants fenal e ownership falls between the 30th and
Wi ghti ng }/—\ppl i cati on Score 0 the 40th percentiles
- licants female ownership falls between the 40th and
Appl i cant Anended Score f‘ﬁg 50th percentiles P
Response Response Applicants female ownership falls between the 50th and
Applicants ratio of black directors to white directors .6 the 60th percentiles
is more than the sector nedi an Aﬁpl ;S?Rts ferm{ ?I ownership falls between the 60th and
[icants ratio of female directors to male directors the percentile
ﬁgprmre than the sector median Aﬁpl ég?ﬂt s fema{ _el ownership falls between the 70th and
FO2. Transformation - Top Salary Earners € percentile
_ _ > 4 _ _ plicants female ownership falls between the 80th and
Wi ghti ng }Appl i cation Score -3 the 90th percentile
Appl i cant Anended Score FO06. Transformati on - Owanershi p Enpl oyee Share Schenes
Response Response Véi ght i ng Pppl i cation Score 0
Applicants ratio of black top salary earners to white Appl i cant Amended Scor e
top salary earners is between the 33.3rd and the Response Response
66. 6t h percentile

DA AGREE / DI SAGREE W TH AVENDED RESPONSES Total Score: -5.5 Count of All Rules Scored:




Scor e Sheet

Sect or: Horse Mackerel - New Entrant
Appl i cant Number: HSMNO0033 Ad Com 1 Nanme: MR Date : 11/08/ 2006
Appl i cant Nare: RI AL FI SHI NG PTY LTD Ad Com 2 Nane: AL
Excl usi onary Criteria
A. I nproperly Lodged B. Materially Defective C. Essential Requirements
Criteria YN Criteria YN Criteria Y/'N
The application was | odged at the prescribed place within the prescribed tine. Y [Submitted only one application in this sector Over 50% SA Omned Y
The correct application fee was paid within the required tinefranes Y [The application is signed by the Conm ssioner of Oaths and attested to by the authorised Y [The applicant has noninated at | east one suitable vessel Y
representative(s) of the applicant, and if applicable, the Holding Conpany, the Sister -
Comments on: A Inproperly Lodged Conpany or the JV Partner(s). The applicant has not responded Yes to 3.1.1, 3.2 or 3.3 Y
The application includes a signed audit report. Y [The applicant is a conpany or CC Y
Comments on: B. Materially Defective Comments on: C. Essential Requirenents
Conpar ati ve Bal anci ng
D. Per f or mance FO2. Transformation - Top Salary Earners FO06. Transformati on - Omnershi p Enpl oyee Share Schenes
D1. Performance - |nvestnent Applicants ratio of black top salary earners to white .5 Appl i cant s Enpl oyee Oanership Score ‘ ‘ -2
- - - - top salary earners is |lower than the 33.3rd percentile - - -
Wei ghti ng }Appl i cation Score 5 Applicants ratio of' black top salary earners to vxlni te 5 FO7. Transformation - Skills Devel opnent
Appl i cant Amended Score top salary earners is more than the 66.6th percentile Viéi ghti ng }Appl ication Score ‘0
Response Response Applicants ratio of fenale top salary earners to nale 0 i
_ top salary earners is above the 66.6th percentile Appl i cant Anmended Score
Applicants Investment Score 5 Applicants ratio of female top salary earners to male 0 Response Response
D2. Perfornance - Financial Performance ggpetsﬁl ggcgﬁ[ |n|e:ez i's between the 33.3rd and the Applicants Skills Devel opnent Score 0
Wéi ght i ng }Appl i cati on Score 9 Ratio of fenale top salary earners to naletop salary 0 -1 FO8. Transformation - Corporate Social |nvestnent
- arners is lower than the 33.3rd percentile - - - -
Appl i cant Anended Score FO3. Transformation - Occupati onalp Level s Wei ght i ng }Appl i cation Score 1
Response Response :
_ . _ _ = = = = > Appl i cant Anended Score
Applicant Current Ratio in 2004 is higher than the .45 1. 356 /i ghting }Appl fcation Score Response Response
nedi an Appl i cant Anended Score .
Appl i cant RONA in 2004 is higher than the median -1.56 1.56 Response Response corporate Social Investment Score !
Applicant denpnstrates the ability to finance it¢s 0 Applicants Enployment Equity ACI performance score is -. 0044 F09. Transformation - Affirmative Procurenent
entry into this fishery bel ow the 33.3rd percentile Vi ght i ng }Application Score 5
Applicants Quick Ratio in 2004 is higher than the .45 1. 356 Appl i cants Enploynment Equity ACI performance score is -. 0044 )
nedi an bet ween the 33.3rd and the 66.6th percentile Appl i cant Anmended Score
Appl i cants average Current Ratio (over the four year 5 Wpplicants Enploynment Equity ACI performance score is -. 0044 1 Response Response
period) is higher than the nedi an hi gher than the 66.6th percentile ; ; ; ;
Appl i cants average Quick Ratio (over the four year 4 Wppl i cants Enpl oyment Equity feral e performance score -.6332 Applicant has an affirmative procurement policy -5
period) is higher than the nedi an is below the 33.3rd percentile Appl i cant uses bl ack suppliers 0
[i t RONA the f iod) i li Enpl Equi f I f -, 2 - -
hiaher than the median o ol YeRr perted) e TS betveen the 35 3rd and the 66. 6 percentiie - . FI0. Transformation - Ent er prise Devel oprent
E. Saf ety Appl i cants Enpl oyment Equity female perfornance score -. 6332 1 Vi ghti ng }Appl ication Score 0
Bl Saf s higher than the 66.6th percentile )
: 2y FO4. Transformation - Omnership Race AF?epI i cant F,:;mended Score
i i i i sponse sponse
Vi ghti ng }/—\ppl ication Score L Wi ghti ng %ppl ication Score 22 . . . .
Appl i cant Amended Gomir @ Aopl T cant yele T plicants enterprise devel opnment score 0
Response Response Response Response G Conpl i ance
HV Policy in place Y 1 Appl i cants bl ack ownership falls between the 10th and 100 G Conpl i ance
E2. Jobs t he 20th percentile i i i i 5
_ _ _ _ Appl i cants bl ack ownership falls between the 1st and 100 Vei ghting }Appl cation Score
Véi ghti ng }ADF” ication Score 5 the 10th percentile Appl i cant Anended Scor e
Appl i cant Anended Score Appl i cants bl ack ownership falls between the 20th and 100 Response Response
Response Response the 30th percentile Applicant is a designated enployer and has failed to
Applicants black ownership falls between the 30th and 100 r\ppl i th the B Ig ¢ Ep%' Aot
Applicants Job Creations Score 5 the 40th percentile conply W € Enmployment Equity AC :
Appl i cants bl ack ownership falls between the 40th and 100 Applicants |evies are outstanding for a period of nore 0
E3. Fishing Plan ; than 60 days prior to date of application
t he 50th percentile Ted Wih EE Act 55 of 1998 v 5
Vi ghti ng }/—\ppl ication Score 15 Appl i cants bl ack ownership falls between the 50th and 100 onpi 1 ed w ¢ o '
i t he 60th percentile M_RA Char ged N 0
Appl i cant Anended Score Applicants black ownership falls between the 60th and 100 ] _ i
Response Response the 70th percentile M.RA Guilt Adm ssion Fine N 0
Appl i cant denonstrates ability and skills to operate 15 f‘ﬁzl ISB?Et ;s)elrolcgﬁt(i Ic)\gnershl p falls between the 70th and 100 M_.RA Plea Bargain N 0
in the sector - - - - ;
E4. Environnental |y Sustainable Practices f‘ﬁgl 'ggf‘ﬂt ;S)eflczlﬁ{(i Ic)\gnershl p falls between the 80th and 100 oluntarily complied wth E_E Act 55 of 1998 Y N
Ve ghti ng }Appl ication Score 2 Applicants bl ack ownership is nore than the 90th 100 22 S. Sector |ssues - Val ue Adding
- percentile Sector |ssues - Val ue Adding
Appl i cant Arended Score FO5. Transformation - Oanership Gender - - : :
Response Response _ _ _ _ Wi ghti ng }Appl i cation Score 10
Research in relation to environnental Iy sustainable Y 2 /i ghti ng }Appl fcation Score ! Appl i cant Amended Scor e
practi CeIS i Appl i cant Anended Score Response Response
E5. L E ic De t
ocal Econonic Devel opnmen Response Response Appl i cants Val ue Adding Score 10
Wi ghti ng }Appl i cation Score 1 Wpplicants female ownership falls above 90th 38.34
B Arended S percentile
Appl i cant inieke core Applicants fenal e ownership falls between the 10th and 38.34
Response Response t he 20th percentiles
Appl i cants LED Score 1 Applicants female ownership falls between the 1st and 38.34
_ the 10th percentiles
F. Transformati on Applicants femal e ownership falls between the 20th and 38.34
: - : t he 30th percentiles
FUE, UEERS) By e ERErE O DITERIErS Applicants fenal e ownership falls between the 30th and 38.34
Wi ghti ng }/—\ppl i cati on Score 4.5 the 40th percentiles
- licants female ownership falls between the 40th and 38.34
Appl i cant Anended Score f‘ﬁg 50th percentiles P
Response Response Applicants female ownership falls between the 50th and 38.34
Applicants ratio of black directors to white directors 1 4.5 the 60th percentiles
is more than the sector nedi an Aﬁpl I7(C)?Rt S ferm{ ?I ownership falls between the 60th and 38.34 7
licants ratio of female directors to nmale directors .2 the percentile
ﬁgprmre than the sector median Aﬁpl ég?ﬂt s fema{ _el ownership falls between the 70th and 38.34
FO2. Transformation - Top Salary Earners € percentile
_ _ > 4 _ _ plicants female ownership falls between the 80th and 38.34
Wi ghti ng }Appl i cation Score -1 t he 90th percentile
Appl i cant Anended Score FO06. Transformati on - Owanershi p Enpl oyee Share Schenes
Response Response Véi ght i ng Pppl i cation Score -2
Applicants ratio of black top salary earners to white .5 0 Appl i cant Amended Scor e
top salary earners is between the 33.3rd and the Response Response
66. 6t h percentile
DA AGREE / DI SAGREE W TH AMENDED RESPONSES Total Score: 82.5 Count of Al Rules Scored:




Scor e Sheet

Sect or: Horse Mackerel - New Entrant
Appl i cant Number: HSMNO0004 Ad Com 1 Nanme: AL Date : 11/08/ 2006
Applicant Name: PREM ER FISHING SA (PTY) LTD Ad Com 2 Name: CL
Excl usi onary Criteria
A. I nproperly Lodged B. Materially Defective C. Essential Requirements
Criteria YN Criteria YN Criteria Y/'N
The application was | odged at the prescribed place within the prescribed tine. Y [Submitted only one application in this sector Y [Over 50% SA Omned Y
The correct application fee was paid within the required tinefranes Y [The application is signed by the Conmi ssioner of Caths and attested to by the authorised Y [The applicant has noninated at | east one suitable vessel Y
Coments om A 1noranerly Lodges representative(s) of the applicant, and if applicable, the Hol ding Conpany, the Sister The appl i cant has not Fesponded Yes To 3. 1.1 3.2 or 3.3 v
' ' The application includes a signed audit report. Y [The applicant is a conpany or CC Y
Comments on: B. Materially Defective Conments on: C. Essential Requirenents
Conpar ati ve Bal anci ng
D. Per f or mance FO2. Transformation - Top Salary Earners FO06. Transformati on - Omnershi p Enpl oyee Share Schenes
D1. Performance - |nvestnent Applicants ratio of black top salary earners to white 0. 555 Appl i cant s Enpl oyee Oanership Score ‘ ‘ 2
- - - - top salary earners is |lower than the 33.3rd percentile - - -
Wei ghti ng }Appl i cation Score 5 Applicants ratio of' black top salary earners to vxlni te 0.555 3 FO7. Transformation - Skills Devel opnent
Appl i cant Amended Score top salary earners is more than the 66.6th percentile Viéi ghti ng }Appl ication Score ‘1
Response Response Applicants ratio of fenale top salary earners to nale i
_ top salary earners is above the 66.6th percentile Appl i cant Anmended Score
Applicants |nvestment Score 5 Applicants ratio of female top salary earners to male Response Response
D2. Perfornance - Financial Performance ggpetsﬁl ggcgﬁ[ |n|e:ez i's between the 33.3rd and the Applicants Skills Devel opnent Score 1
Wi ghti ng }Appl i cation Score 20 Ratio of fenale top salary earners to naletop salary -1 F08. Transformati on - Corporate Social |nvestnent
- arners is lower than the 33.3rd percentile - - - -
Appl i cant Anended Score FO3. Transformation - Occupati onalp Level s Wei ght i ng }Appl i cation Score 0
Response Response :
. — . . Néi ghti ng }Appl ication Score 1 Appl i cant Anmended Score
Applicant Current Ratio in 2004 is higher than the 164. 48 2 Response Response
nedi an Appl i cant Anended Score .
Appl i cant RONA Tn 2004 is higher than the median 26.38 2 Response Response Corporate Social Investment Score 0
Applicant denpnstrates the ability to finance it¢s 0 Applicants Enployment Equity ACI performance score is -, 4748 F09. Transformation - Affirmative Procurenent
entry into this fishery bel ow the 33.3rd percentile Vi ght i ng }Application Score 5
Applicants Quick Ratio in 2004 is higher than the 110.74 2 Appl i cants Enploynment Equity ACI performance score is -.4748 0 )
nedi an bet ween the 33.3rd and the 66.6th percentile Appl i cant Anmended Score
Applicants average Current Ratio (over the four year 5 Appl i cants Enpl oyment Equity ACl performance score is -. 4748 Response Response
2;;): ioccjzanLZ gl/g?grget giinclt(heRa{T?gl (agver the four year 4 R;nghftr:atnthgnEtrrgFoggég: hEgsirtC;n} :alrrgl e performance score -. 6344 Applicant has an affirmative procurement policy -5
period) is higher than the nedi an is below the 33.3rd percentile Appl i cant uses bl ack suppliers Y
[i t RONA the f iod) i 5 li Enpl Equi f I f -. 6344 - -
b Gher than the median o o Year perted b S berwoen the 33, 3rd and Lhe 66 6h percentiie ° FIO0. Transf or it i on - Ent er prise Devel oprent
E. Saf ety Appl i cants Enpl oyment Equity female perfornance score -.6344 1 Vi ghti ng }Appl ication Score 1
Bl Saf s higher than the 66.6th percentile )
: 2y FO4. Transformation - Omnership Race AF?epI i cant F,:;mended Score
i i i i sponse sponse
Vi ghti ng }/—\ppl i cati on Score 1 Véi ghting %ppl Tcaiion Score ] . . p p
Appl i cant Amended Gomir @ Aopl T cant yEle T plicants enterprise devel opnment score 1
Response Response Response Response G Conpl i ance
HV Policy in place Y 1 Appl i cants bl ack ownership falls between the 10th and 51.6 G Conpl i ance
E2. Jobs t he 20th percentile i i i i 5
) ) ) ) Appl i cants bl ack ownership falls between the 1st and 51.6 Vei ghting }Appl I cation Score
Véi ghti ng }ADF” ication Score 5 the 10th percentile Appl i cant Anended Scor e
Appl i cant Anended Score Appl i cants bl ack ownership falls between the 20th and 51.6 8 Response Response
Response Response the 30th percentile Applicant is a designated enployer and has failed to
Applicants black ownership falls between the 30th and 51.6 r\ppl i th the B Ig ¢ Ep%' Aot
Applicants Job Creations Score 5 the 40th percentile ?\O"Ip.yw't I e npoyne?t qg! ny od of 5
— Appl i cants bl ack ownership falls between the 40th and 51.6 pppiicants evies are outstanding Tor a period or nore
E3. Fishing Plan ; than 60 days prior to date of application
t he 50th percentile Ted Wih EE Act 55 of 1998 v 5
Vi ghti ng }/—\ppl ication Score 15 Appl i cants bl ack ownership falls between the 50th and 51.6 onpi fed w ¢ 0 '
i t he 60th percentile M_RA Char ged N 0
Appl i cant Anended Score Applicants black ownership falls between the 60th and 51.6 ] _ i
Response Response the 70th percentile M.RA Guilt Adm ssion Fine N 0
Appl i cant denonstrates ability and skills to operate 15 f‘ﬁzl ISB?Et ;s)elrolcgﬁt(i Ic)\gnershl p falls between the 70th and 51.6 M_.RA Plea Bargain N 0
in the sector - - - - ;
E4. Environmental [y Sustainabl e Practices f\ﬁgl Igg?ﬂt ;S)eflc:(r:]{(i Ic)\gner ship falls between the 80th and 51.6 oluntarily conplied with EE Act 55 of 1998
Ve ghti ng }Appl ication Score 2 Applicants bl ack ownership is nore than the 90th 51.6 S. Sector |ssues - Val ue Adding
: percentile Sector Issues - Value Adding
Appl i cant Arended Score FO5. Transformation - Oanership Gender - - : :
Response Response _ _ _ _ Wi ghti ng }Appl i cation Score 10
Research in relation to environnental Iy sustainable Y 2 /i ghti ng }Appl fcation Score 2 Appl i cant Amended Scor e
practices Appl i cant Anended Score Response Response
E5. Local Econom c Devel oprment Response Response Appl i cants Val ue Adding Score 10
Wi ghti ng }Appl i cation Score 0 Wpplicants female ownership falls above 90th 12.6
B Arended S percentile
Appl i cant inieke core Applicants fenal e ownership falls between the 10th and 12.6 2
Response Response t he 20th percentiles
Appl i cants LED Score 0 Applicants female ownership falls between the 1st and 12.6
_ the 10th percentiles
F. Transformati on Applicants femal e ownership falls between the 20th and 12.6
: - : t he 30th percentiles
FYS UTESCrIERI eI SRV G I GERTErS Applicants female ownership falls between the 30th and 12.6
Wi ghti ng }/—\ppl i cati on Score 9 the 40th percentiles
- licants female ownership falls between the 40th and 12.6
Appl i cant Anended Score f‘ﬁg 50th percentiles P
Response Response Applicants female ownership falls between the 50th and 12.6
Applicants ratio of black directors to white directors . 8571 4.5 the 60th percentiles
is more than the sector nedi an Applicants fenal e ownership falls between the 60th and 12.6
Applicants ratio of female directors to male directors . 4286 45 the 70th percentile ]
is nore than the sector nedian Aﬁpl ég?ﬂt s fema{ _el ownership falls between the 70th and 12.6
FO2. Transformation - Top Salary Earners € percentile
_ _ > 4 _ _ plicants female ownership falls between the 80th and 12. 6
Wi ghti ng }Appl i cation Score 1 t he 90th percentile
Appl i cant Anended Score FO06. Transformati on - Owanershi p Enpl oyee Share Schenes
Response Response Véi ght i ng Pppl i cation Score 2
Applicants ratio of black top salary earners to white 0. 555 Appl i cant Amended Scor e
top salary earners is between the 33.3rd and the Response Response
66. 6t h percentile

DA AGREE / DI SAGREE W TH AVENDED RESPONSES Total Score: Count of All Rules Scored:




Scor e Sheet

Sect or: Horse Mackerel - New Entrant
Appl i cant Number: HSMNO0031 Ad Com 1 Nane: CD Date : 11/08/ 2006
Appl i cant Nare: Vunani Fishing (Pty) Ltd Ad Com 2 Nane: MR
Excl usi onary Criteria
A. | nproperly Lodged B. Materially Defective C. Essential Requirenents
Criteria YN Criteria YN Criteria Y/'N
The application was | odged at the prescribed place within the prescribed tine. Y [Submitted only one application in this sector Y [Over 50% SA Omned Y
The correct application fee was paid within the required tinefranes Y [The application is signed by the Conmi ssioner of Caths and attested to by the authorised Y [The applicant has noninated at | east one suitable vessel Y
Comments on: A Inproperly Lodged g%gﬁsng?t ; Kg(?/ g;r: Egr?gf! fcant, and if applicable, the Holding Conpany, the Sister The applicant has not responded Yes to 3.1.1, 3.2 or 3.3 Y
' ' The application includes a signed audit report. N [The applicant is a conpany or CC Y
Comments on: B. Materially Defective Comments on: C. Essential Requirements
Conpar ati ve Bal anci ng
D. Per f or mance FO2. Transformation - Top Salary Earners FO06. Transformati on - Omnershi p Enpl oyee Share Schenes
D1. Performance - |nvestnent Applicants ratio of black top salary earners to white -2 Appl i cant s Enpl oyee Oanership Score ‘ ‘ 0
- - - - top salary earners is |lower than the 33.3rd percentile - - -
Wei ghti ng }Appl i cation Score 0 Applicants ratio of' black top salary earners to vxlni te FO7. Transformation - Skills Devel opnent
Appl i cant Amended Score top salary earners is more than the 66.6th percentile Viéi ghti ng }Appl ication Score ‘0
Response Response Applicants ratio of fenale top salary earners to nale i
_ top salary earners is above the 66.6th percentile Appl i cant Anmended Score
Applicants |nvestment Score 0 Applicants ratio of female top salary earners to male Response Response
D2. Perfornance - Financial Performance ggpetsﬁl ggcgﬁ[ |n|e:ez i's between the 33.3rd and the Applicants Skills Devel opnent Score 0
Wi ghti ng }Appl i cation Score 7 Ratio of fenale top salary earners to naletop salary -1 F08. Transformati on - Corporate Social |nvestnent
- arners is lower than the 33.3rd percentile - - - -
Appl i cant Anended Score FO3. Transformation - Occupati onalp Level s Wei ght i ng }Appl i cation Score -1
Response Response :
_ . _ _ = = = = 1 Appl i cant Anended Score
Applicant Current Ratio in 2004 is higher than the .75 ‘i ghting }Appl fcation Score Response Response
nedi an Appl i cant Anended Score .
Appl i cant RONA in 2004 is hi gher than the nedian 2.2 2 Response Response Corporate Social Investment Score -1
Applicant denpnstrates the ability to finance it¢s 0 Applicants Enployment Equity ACI performance score is -.1208 F09. Transformation - Affirmative Procurenent
entry into this fishery ] ] bel ow the 33.3rd percentile ] Vi ght i ng }Application Score 5
Applicants Quick Ratio in 2004 is higher than the .75 Appl i cants Enploynment Equity ACI performance score is -.1208 )
nedi an bet ween the 33.3rd and the 66.6th percentile Appl i cant Anmended Score
Appl i cants average Current Ratio (over the four year Wpplicants Enploynment Equity ACI performance score is -.1208 1 Response Response
period) is higher than the nedi an hi gher than the 66.6th percentile ; ; ; ;
Applicants average Quick Ratio (over the four year Wppl i cants Enpl oyment Equity feral e performance score -.75 Appl I cant has an affirmati Ye procurement policy -5
period) is higher than the nedi an is below the 33.3rd percentile Appl i cant uses bl ack suppliers 0
[i t RONA the f iod) i 5 li Enpl Equi f I f -7 - -
b Gher than the median o o Year perted b S berwoen the 33, 3rd and Lhe 66 6h percentiie ° °  FI0_ Transformation - Enterprise Devel opent
E. Saf ety Appl i cants Enpl oyment Equity female perfornance score -.75 Vi ghti ng }Appl ication Score 0
Bl Saf s higher than the 66.6th percentile )
d ety FO4. Transformation - Oanership Race AF?epI i cant F,:;mended Scor e
i i i i sponse sponse
Vi ghti ng }/—\ppl ication Score L Wi ghti ng %ppl ication Score 14 . . . .
Appl i cant Amended Gomir @ Aopl T cant yele T plicants enterprise devel opnment score 0
Response Response Response Response G Conpl i ance
HV Policy in place Y 1 Appl i cants bl ack ownership falls between the 10th and 70 G Conpl i ance
E2. Jobs t he 20th percentile i i i i 0
_ _ _ _ Appl i cants bl ack ownership falls between the 1st and 70 Vei ghting }Appl cation Score
Véi ghti ng }ADF” ication Score -5 the 10th percentile Appl i cant Anended Scor e
Appl i cant Anended Score Appl i cants bl ack ownership falls between the 20th and 70 Response Response
Response Response the 30th percentile Applicant is a designated enployer and has failed to
Applicants black ownership falls between the 30th and 70 PP . g mpi oy
Applicants Job Creations Score -5 the 40th percentile ?\0"}')! y W{thl the Enpl oymePttqu! ty fACt od of 5
— Appl i cants bl ack ownership falls between the 40th and 70 pppiicants evies are outstanding Tor a period or nore
E3. Fishing Plan the 50th percentile than_ 60 da_ys prior to date of application
Vi ghti ng }/—\ppl ication Score 0 Appl i cants bl ack ownership falls between the 50th and 70 14 Compiled with EE Act 55 of 1998
i t he 60th percentile M_RA Char ged N 0
Appl i cant Anended Score Applicants black ownership falls between the 60th and 70 ] _ i
Response Response the 70th percentile M_.RA Guilt Admi ssion Fine N 0
Appl i cant denonstrates ability and skills to operate 0 f‘ﬁzl ISB?Et ;S)elrolcgﬁt(i Ic)\gnershl p falls between the 70th and 70 M_.RA Plea Bargain N 0
in the sector - - - - ;
E4. Environnental |y Sustainable Practices f‘ﬁgl 'ggf‘ﬂt ;S)eflczlﬁ{(i Ic)\gnershl p falls between the 80th and 70 oluntarily complied with EE Act 55 of 1998 N 0
Ve ghti ng }Appl ication Score 0 Appl i cants bl ack ownership is more than the 90th 70 S. Sector |ssues - Val ue Adding
Appl i cant Arended Score EgrSCE'rI]': Ialngf ormati on - Ownershi p Gender Se.ct or. SRS : :
Response Response _ _ _ _ Wi ghti ng }Appl i cation Score 0
Research in relation to environnental Iy sustainable Y 0 /i ghti ng }Appl fcation Score 0 Appl i cant Amended Scor e
practices Appl i cant Anended Score Response Response
ES5. Local Economic Devel oprment Response Response Applicants Val ue Adding Score 0
Wi ghti ng }Appl i cation Score 0 Applicants female ownership falls above 90th 0
B Arended S percentile
Appl i cant inieke core Applicants fenal e ownership falls between the 10th and 0
Response Response t he 20th percentiles
Appl i cants LED Score 0 Applicants female ownership falls between the 1st and 0
_ the 10th percentiles
F. Transformati on Applicants femal e ownership falls between the 20th and 0
: - : t he 30th percentiles
FUE, UEERS) By e ERErE O DITERIErS Applicants fenal e ownership falls between the 30th and 0
Wi ghti ng }/—\ppl i cati on Score 4.5 the 40th percentiles
- licants female ownership falls between the 40th and 0
Appl i cant Anended Score f‘ﬁg 50th percentiles P
Response Response Applicants female ownership falls between the 50th and 0
Applicants ratio of black directors to white directors .75 4.5 the 60th percentiles
is more than the sector nedi an Aﬁpl ;S?Rts ferm{ ?I ownership falls between the 60th and 0
[icants ratio of female directors to male directors 0 the percentile
ﬁgprmre than the sector median Aﬁpl ég?ﬂt s fema{ _el ownership falls between the 70th and 0
FO2. Transformation - Top Salary Earners € percentile
_ _ > 4 _ _ plicants female ownership falls between the 80th and 0
Wi ghti ng }Appl i cation Score -3 the 90th percentile
Appl i cant Anended Score FO06. Transformati on - Owanershi p Enpl oyee Share Schenes
Response Response Véi ght i ng Pppl i cation Score 0
Applicants ratio of black top salary earners to white Appl i cant Amended Scor e
top salary earners is between the 33.3rd and the Response Response
66. 6t h percentile

DA AGREE / DI SAGREE W TH AVENDED RESPONSES Total Score: Count of All Rules Scored:




